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PART I – FINANCIAL INFORMATION
ITEM 1. Financial Statements

CRACKER BARREL OLD COUNTRY STORE, INC.
CONDENSED CONSOLIDATED BALANCE SHEETS

(In thousands, except share data)
(Unaudited)

ASSETS  
April 27,

2018   
July 28,
2017*  

Current Assets:       
Cash and cash equivalents  $ 174,294  $ 161,001 
Accounts receivable   18,630   18,116 
Income taxes receivable   2,719   4,265 
Inventories   156,991   156,367 
Prepaid expenses and other current assets   17,441   16,047 
Deferred income taxes   --   3,061 

Total current assets   370,075   358,857 
Property and equipment   2,173,687   2,093,448 

Less: Accumulated depreciation and amortization of capital leases   1,046,847   995,351 
Property and equipment – net   1,126,840   1,098,097 
Other assets   71,416   64,988 
Total assets  $ 1,568,331  $ 1,521,942 
         
LIABILITIES AND SHAREHOLDERS’ EQUITY       
Current Liabilities:       
Accounts payable  $ 104,702  $ 118,395 
Other current liabilities   246,862   257,433 

Total current liabilities   351,564   375,828 
         
Long-term debt   400,000   400,000 
Other long-term obligations   128,389   136,186 
Deferred income taxes   47,997   65,421 
       
Commitments and Contingencies (Note 13)       
       
Shareholders’ Equity:       
Preferred stock – 100,000,000 shares of $.01 par value authorized; 300,000 shares designated as Series A Junior

Participating Preferred Stock; no shares issued   --   -- 
Common stock – 400,000,000 shares of $.01 par value authorized; 24,003,611 shares issued and outstanding at April

27, 2018, and 24,055,682 shares issued and outstanding at July 28, 2017   240   241 
Additional paid-in capital   43,591   55,659 
Accumulated other comprehensive income (loss)   4,451   (4,229)
Retained earnings   592,099   492,836 
Total shareholders’ equity   640,381   544,507 
Total liabilities and shareholders’ equity  $ 1,568,331  $ 1,521,942 

See Notes to unaudited Condensed Consolidated Financial Statements.
 
* This Condensed Consolidated Balance Sheet has been derived from the audited Consolidated Balance Sheet as of July 28, 2017, as filed with the
Securities and Exchange Commission in the Company’s Annual Report on Form 10-K for the fiscal year ended July 28, 2017.
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CRACKER BARREL OLD COUNTRY STORE, INC.
CONDENSED CONSOLIDATED STATEMENTS OF INCOME

(In thousands, except share data)
(Unaudited)

  Quarter Ended   Nine Months Ended  
  

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
             
Total revenue  $ 721,413  $ 700,410  $ 2,219,552  $ 2,183,063 
                 
Cost of goods sold (exclusive of depreciation and rent)   217,719   205,882   689,420   673,911 
Labor and other related expenses   257,360   250,819   769,154   759,193 
Other store operating expenses   147,616   136,231   441,843   415,136 
Store operating income   98,718   107,478   319,135   334,823 
General and administrative expenses   35,409   36,000   108,314   104,905 
Operating income   63,309   71,478   210,821   229,918 
Interest expense   3,594   3,389   10,892   10,703 
Income before income taxes   59,715   68,089   199,929   219,215 
Provision for income taxes   10,968   21,165   13,663   71,209 
Net income  $ 48,747  $ 46,924  $ 186,266  $ 148,006 
                 
Net income per share:                 

Basic  $ 2.03  $ 1.95  $ 7.76  $ 6.16 
Diluted  $ 2.03  $ 1.95  $ 7.74  $ 6.14 

                 
Weighted average shares:                 

Basic   24,003,611   24,042,573   24,013,435   24,028,175 
Diluted   24,065,783   24,121,203   24,075,834   24,111,753 

                 
Dividends declared per share  $ 1.20  $ 1.15  $ 3.60  $ 3.45 
                 
Dividends paid per share  $ 1.20  $ 1.15  $ 3.60  $ 3.45 

See Notes to unaudited Condensed Consolidated Financial Statements.
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CRACKER BARREL OLD COUNTRY STORE, INC.
CONDENSED CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

(Unaudited and in thousands)

  Quarter Ended   Nine Months Ended  
  

  
April 27,

2018     
April 28,

2017     
April 27,

2018     
April 28,

2017   
             
Net income  $ 48,747  $ 46,924  $ 186,266  $ 148,006 
                 
Other comprehensive income (loss) before income tax expense (benefit):                 

Change in fair value of interest rate swaps   4,330   (1,773)   12,779   15,728 
Income tax expense (benefit)   1,076   (678)   4,099   6,016 
Other comprehensive income (loss), net of tax   3,254   (1,095)   8,680   9,712 
Comprehensive income  $ 52,001  $ 45,829  $ 194,946  $ 157,718 

See Notes to unaudited Condensed Consolidated Financial Statements.
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CRACKER BARREL OLD COUNTRY STORE, INC.
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS

(Unaudited and in thousands)

  Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017  
Cash flows from operating activities:       
Net income  $ 186,266  $ 148,006 

Adjustments to reconcile net income to net cash provided by operating activities:         
Depreciation and amortization   68,297   63,628 
Loss on disposition of property and equipment   4,757   3,760 
Share-based compensation   6,063   6,347 
Excess tax benefit from share-based compensation   --   (1,203)

Changes in assets and liabilities:         
Inventories   (624)   (3,224)
Other current assets   (562)   15,501 
Accounts payable   (13,693)   (34,031)
Other current liabilities   (9,269)   5,013 
Other long-term assets and liabilities   (20,260)   (725)

Net cash provided by operating activities   220,975   203,072 
         
Cash flows from investing activities:         
Purchase of property and equipment   (101,985)   (81,249)
Proceeds from insurance recoveries of property and equipment   300   388 
Proceeds from sale of property and equipment   393   413 
Net cash used in investing activities   (101,292)   (80,448)
         
Cash flows from financing activities:         
(Taxes withheld) and proceeds from issuance of share-based compensation awards, net   (3,360)   (6,031)
Purchases and retirement of common stock   (14,772)   -- 
Dividends on common stock   (88,258)   (85,069)
Excess tax benefit from share-based compensation   --   1,203 
Net cash used in financing activities   (106,390)   (89,897)
         
Net increase in cash and cash equivalents   13,293   32,727 
Cash and cash equivalents, beginning of period   161,001   150,966 
Cash and cash equivalents, end of period  $ 174,294  $ 183,693 
         
Supplemental disclosures of cash flow information:         
Cash paid during the period for:         

Interest, net of amounts capitalized  $ 10,213  $ 9,880 
Income taxes  $ 32,940  $ 54,201 

         
Supplemental schedule of non-cash investing and financing activities:         

Capital expenditures accrued in accounts payable  $ 6,291  $ 3,845 
Change in fair value of interest rate swaps  $ 12,779  $ 15,727 
Change in deferred tax asset for interest rate swaps  $ (4,099)  $ (6,015)
Dividends declared but not yet paid  $ 30,035  $ 29,270 

See Notes to unaudited Condensed Consolidated Financial Statements.
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CRACKER BARREL OLD COUNTRY STORE, INC.

NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
(In thousands, except percentages, share and per share data)

(Unaudited)

1. Condensed Consolidated Financial Statements

Cracker Barrel Old Country Store, Inc. and its affiliates (collectively, in these Notes to Condensed Consolidated Financial Statements, the
“Company”) are principally engaged in the operation and development in the United States of the Cracker Barrel Old Country Store® (“Cracker Barrel”)
concept.

 
The condensed consolidated balance sheets at April 27, 2018 and July 28, 2017 and the related condensed consolidated statements of income,

comprehensive income and cash flows for the quarters and/or the nine-month periods ended April 27, 2018 and April 28, 2017, respectively, have been
prepared by the Company in accordance with accounting principles generally accepted in the United States of America and pursuant to the rules and
regulations of the Securities and Exchange Commission (“SEC”) without audit.  In the opinion of management, all adjustments (consisting of normal and
recurring items) necessary for a fair presentation of such condensed consolidated financial statements have been made.  The results of operations for any
interim period are not necessarily indicative of results for a full year.

These condensed consolidated financial statements should be read in conjunction with the audited consolidated financial statements and notes thereto
contained in the Company's Annual Report on Form 10-K for the year ended July 28, 2017 (the “2017 Form 10-K”).  The accounting policies used in
preparing these condensed consolidated financial statements are the same as described in the 2017 Form 10-K.  References to a year in these Notes to
Condensed Consolidated Financial Statements are to the Company’s fiscal year unless otherwise noted.

Recent Accounting Pronouncements Adopted

Inventory

In July 2015, the Financial Accounting Standards Board (“FASB”) issued accounting guidance which requires companies to measure certain
inventory at the lower of cost and net realizable value.  This accounting guidance does not apply to inventories measured by using either the last-in, first-out
method or the retail inventory method.   This accounting guidance is effective for fiscal years beginning after December 15, 2016, and interim periods within
those fiscal years on a prospective basis.  The adoption of this accounting guidance in the first quarter of 2018 did not have a significant impact on the
Company’s consolidated financial position or results of operations.

Deferred Taxes

In November 2015, in order to simplify the presentation of deferred income taxes, the FASB issued accounting guidance which requires deferred tax
liabilities and assets to be classified as noncurrent in the balance sheet.  This accounting guidance is effective for fiscal years beginning after December 15,
2016, and interim periods within those fiscal years.  This accounting guidance may be applied either prospectively to all deferred tax liabilities and assets or
retrospectively to all periods presented.  Other than the revised balance sheet presentation of deferred tax liabilities and assets, the adoption of this accounting
guidance on a prospective basis in the first quarter of 2018 did not have a significant impact on the Company’s consolidated financial position or results of
operations.  Prior periods were not retrospectively adjusted for the adoption of this accounting guidance.
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Share-Based Payments

In March 2016, the FASB issued accounting guidance in order to simplify certain aspects of the accounting and presentation of share-based
payments, including the income tax consequences, classification of awards as either equity or liabilities and classification on the statement of cash flows. 
This accounting guidance is effective for fiscal periods beginning after December 15, 2016, and interim periods within those fiscal years.  This guidance may
be applied either on a prospective basis, retrospective basis or a modified retrospective basis depending on the specific accounting topic covered in the
accounting guidance.  The Company adopted this accounting guidance in the first quarter of 2018.  The impact of recognizing excess tax benefits of $759 as a
reduction to the provision for income taxes on a prospective basis resulted in a benefit of $0.03 per diluted share in the first quarter of 2018.  The Company
elected to apply the presentation of excess tax benefits on the statement of cash flows on a prospective basis; prior periods were not retrospectively adjusted. 
The Company also elected to continue estimating forfeitures of share-based awards.

Recent Accounting Pronouncements Not Yet Adopted

Revenue Recognition
 
In May 2014, the FASB issued accounting guidance which clarifies the principles for recognizing revenue and provides a comprehensive model for

revenue recognition.  Revenue recognition should depict the transfer of goods or services to a customer at an amount that reflects the consideration a company
expects to receive in exchange for those goods or services.  The guidance also requires additional disclosures about the nature, amount, timing and uncertainty
of revenue and cash flows arising from customer contracts.  This accounting guidance is effective for fiscal years beginning after December 15, 2017, and
interim periods within those fiscal years.  Early application is permitted for fiscal years beginning after December 15, 2016.  A company may apply this
accounting guidance either retrospectively or by using the cumulative effect transition method.  The Company is currently evaluating the impact of adopting
this accounting guidance in the first quarter of 2019.

 
Leases

In February 2016, the FASB issued accounting guidance which requires the recognition of lease assets and lease liabilities on the balance sheet and
disclosure of key information about leasing arrangements.  The accounting guidance is effective for fiscal years beginning after December 15, 2018, and
interim periods within those fiscal years on a modified retrospective basis.  Early adoption is permitted.  The Company is currently evaluating the impact of
adopting this accounting guidance in the first quarter of 2020.

Recognition of Breakage for Certain Prepaid Stored-Value Products

In March 2016, in order to address diversity in practice related to the derecognition of a prepaid stored-value product liability, the FASB issued
accounting guidance requiring breakage for prepaid stored-value product liabilities to be accounted for consistent with the breakage guidance in the revenue
recognition standard (see “Revenue Recognition” above). This accounting guidance is effective for fiscal years beginning after December 15, 2017, and
interim periods within those fiscal years.  This accounting guidance may be applied either on a modified retrospective basis or on a retrospective basis.  Early
application is permitted.  The Company is currently evaluating the impact of adopting this accounting guidance in the first quarter of 2019.

Modification of Share-Based Payment Awards

In May 2017, the FASB issued accounting guidance to provide clarity, reduce the diversity in practice and to simplify the accounting guidance
related to a change to the terms or conditions of a share-based payment award. This new standard provides guidance for evaluating which changes to the
terms or conditions of a share-based payment award are substantive and require modification accounting to be applied.  This accounting guidance is effective
for fiscal periods beginning after December 15, 2017, and interim periods within those fiscal years on a prospective basis.   Early adoption is permitted. The
Company is currently evaluating the impact of adopting this accounting guidance in the first quarter of 2019.
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Accounting for Hedging Activities

In August 2017, the FASB issued accounting guidance which amends the recognition, presentation and disclosure requirements of hedge accounting
in order to better portray the economics of entities’ risk management activities, increase transparency and understandability of hedging relationships and
simplify the application of hedge accounting.  This accounting guidance is effective for fiscal years beginning after December 15, 2018, and interim periods
within those fiscal years. Early application is permitted.  The recognition requirements for cash flow and net investment hedges existing at the date of
adoption will be applied using a cumulative-effect adjustment to retained earnings.  The amended presentation and disclosure requirements will be applied on
a prospective basis.  The Company is currently evaluating the impact of adopting this accounting guidance in the first quarter of 2020.

Reclassification of Certain Tax Effects from Accumulated Other Comprehensive Income

On December 22, 2017, the U.S. government enacted P.L. 115-97, the Tax Cuts and Jobs Act (the “Tax Act”).  In February 2018, the FASB issued
accounting guidance which allows a reclassification from accumulated other comprehensive income to retained earnings for stranded tax effects resulted from
the Tax Act.  This accounting guidance is effective for fiscal years beginning after December 15, 2018, and interim periods within those fiscal years. If
elected, this accounting guidance should be applied either in the period of adoption or retrospectively to each period in which the change in the U.S. federal
corporate rate in the Tax Act is recognized.  Early application is permitted.  The Company is currently evaluating the impact of adopting this accounting
guidance in the first quarter of 2020.

2. Fair Value Measurements

The Company’s assets and liabilities measured at fair value on a recurring basis at April 27, 2018 were as follows:
 

 

 

Quoted Prices
in Active

Markets for
Identical Assets

(Level 1)   

Significant
Other

Observable
Inputs

(Level 2)   

Significant
Unobservable

Inputs
(Level 3)   Fair Value  

Cash equivalents*  $ 93,446  $ --  $ --  $ 93,446 
Interest rate swap asset (see Note 5)   --   5,968   --   5,968 
Deferred compensation plan assets**   31,784   --   --   31,784 
Total assets at fair value  $ 125,230  $ 5,968  $ --  $ 131,198 
                 
Interest rate swap liability (see Note 5)  $ --  $ 37  $ --  $ 37 
Total liabilities at fair value  $ --  $ 37  $ --  $ 37 

The Company’s assets and liabilities measured at fair value on a recurring basis at July 28, 2017 were as follows:
 

 

 

Quoted Prices
in Active

Markets for
Identical Assets

(Level 1)   

Significant
Other

Observable
Inputs

(Level 2)   

Significant
Unobservable

Inputs
(Level 3)   Fair Value  

Cash equivalents*  $ 82,524  $ --  $ --  $ 82,524 
Interest rate swap asset (see Note 5)   --   32   --   32 
Deferred compensation plan assets**   31,196   --   --   31,196 
Total assets at fair value  $ 113,720  $ 32  $ --  $ 113,752 
                 
Interest rate swap liability (see Note 5)  $ --  $ 6,880  $ --  $ 6,880 
Total liabilities at fair value  $ --  $ 6,880  $ --  $ 6,880 

*Consists of money market fund investments.
**Represents plan assets invested in mutual funds established under a rabbi trust for the Company’s non-qualified savings plan and is included in the
Condensed Consolidated Balance Sheets as other assets.
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The Company’s money market fund investments and deferred compensation plan assets are measured at fair value using quoted market prices.  The
fair values of the Company’s interest rate swap assets and liabilities are determined based on the present value of expected future cash flows.  Since the values
of the Company’s interest rate swaps are based on the LIBOR forward curve, which is observable at commonly quoted intervals for the full terms of the
swaps, it is considered a Level 2 input.  Non-performance risk is reflected in determining the fair value of the interest rate swaps by using the Company’s
credit spread less the risk-free interest rate, both of which are observable at commonly quoted intervals for the terms of the swaps.  Thus, the adjustment for
non-performance risk is also considered a Level 2 input.

The fair values of the Company’s accounts receivable and accounts payable approximate their carrying amounts because of their short duration.  The
fair value of the Company’s variable rate debt, based on quoted market prices, which are considered Level 1 inputs, approximates its carrying amount at April
27, 2018 and July 28, 2017.

3. Inventories

Inventories were comprised of the following at:
 
  April 27, 2018   July 28, 2017  
Retail  $ 117,557  $ 119,446 
Restaurant   22,058   20,252 
Supplies   17,376   16,669 

Total  $ 156,991  $ 156,367 

4. Debt

The Company has a $750,000 revolving credit facility (the “Revolving Credit Facility”), which expires on January 8, 2020.  At both April 27, 2018
and July 28, 2017, the Company had $400,000 of outstanding borrowings under the Revolving Credit Facility.  At April 27, 2018, the Company had $9,455 of
standby letters of credit, which reduce the Company’s borrowing availability under the Revolving Credit Facility (see Note 13 for more information on the
Company’s standby letters of credit).  At April 27, 2018, the Company had $340,545 in borrowing availability under the Revolving Credit Facility.

In accordance with the Revolving Credit Facility, outstanding borrowings bear interest, at the Company’s election, either at LIBOR or prime plus a
percentage point spread based on certain specified financial ratios under the Revolving Credit Facility.  As of April 27, 2018, the Company’s outstanding
borrowings were swapped at a weighted average interest rate of 3.21% (see Note 5 for information on the Company’s interest rate swaps).

The Revolving Credit Facility contains customary financial covenants, which include maintenance of a maximum consolidated total leverage ratio
and a minimum consolidated interest coverage ratio.  At April 27, 2018, the Company was in compliance with all financial covenants.

The Revolving Credit Facility also imposes restrictions on the amount of dividends the Company is permitted to pay and the amount of shares the
Company is permitted to repurchase.  Under the Revolving Credit Facility, provided there is no default existing and the total of the Company’s availability
under the Revolving Credit Facility plus the Company’s cash and cash equivalents on hand is at least $100,000 (the “cash availability”), the Company may
declare and pay cash dividends on shares of its common stock and repurchase shares of its common stock (1) in an unlimited amount if, at the time such
dividend or repurchase is made, the Company’s consolidated total leverage ratio is 3.00 to 1.00 or less and (2) in an aggregate amount not to exceed $100,000
in any fiscal year if the Company’s consolidated total leverage ratio is greater than 3.00 to 1.00 at the time the dividend or repurchase is made;
notwithstanding (1) and (2), so long as immediately after giving effect to the payment of any such dividends, cash availability is at least $100,000, the
Company may declare and pay cash dividends on shares of its common stock in an aggregate amount not to exceed in any fiscal year the product of the
aggregate amount of dividends declared in the fourth quarter of the immediately preceding fiscal year multiplied by four.
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Trade Date

 
Effective Date  

Term
(in Years)   Notional Amount   

Fixed
Rate  

March 18, 2013 May 3, 2015   3  $ 50,000   1.51%
April 22, 2013 May 3, 2015   3   25,000   1.30%
April 25, 2013 May 3, 2015   3   25,000   1.29%
June 18, 2014 May 3, 2015   4   120,000   2.51%
June 24, 2014 May 3, 2015   4   90,000   2.51%
July 1, 2014 May 5, 2015   4   90,000   2.43%
January 30, 2015 May 3, 2019   2   80,000   2.15%
January 30, 2015 May 3, 2019   2   60,000   2.16%
January 30, 2015 May 4, 2021   3   120,000   2.41%
January 30, 2015 May 3, 2019   2   60,000   2.15%
January 30, 2015 May 4, 2021   3   80,000   2.40%

Index

5. Derivative Instruments and Hedging Activities

The Company has interest rate risk relative to its outstanding borrowings (see Note 4 for information on the Company’s outstanding borrowings). 
The Company’s policy has been to manage interest cost using a mix of fixed and variable rate debt.  To manage this risk in a cost-efficient manner, the
Company uses derivative instruments, specifically interest rate swaps.

For each of the Company’s interest rate swaps, the Company has agreed to exchange with a counterparty the difference between fixed and variable
interest amounts calculated by reference to an agreed-upon notional principal amount.  The interest rates on the portion of the Company’s outstanding debt
covered by its interest rate swaps are fixed at the rates in the table below plus the Company’s credit spread.  The Company’s credit spread at April 27, 2018
was 1.00%.  All of the Company’s interest rate swaps are accounted for as cash flow hedges.

A summary of the Company’s interest rate swaps at April 27, 2018 is as follows:
 

The notional amount for the interest rate swap entered into on June 18, 2014 increases to $160,000 in May 2018.  The notional amounts for the
interest rate swaps entered into on June 24, 2014 and July 1, 2014 each increase to $120,000 in May 2018.

The Company does not hold or use derivative instruments for trading purposes.  The Company also does not have any derivatives not designated as
hedging instruments and has not designated any non-derivatives as hedging instruments.

Companies may elect to offset related assets and liabilities and report the net amount on their financial statements if the right of setoff exists.  Under
a master netting agreement, the Company has the legal right to offset the amounts owed to the Company against amounts owed by the Company under a
derivative instrument that exists between the Company and a counterparty.  When the Company is engaged in more than one outstanding derivative
transaction with the same counterparty and also has a legally enforceable master netting agreement with that counterparty, its credit risk exposure is based on
the net exposure under the master netting agreement.  If, on a net basis, the Company owes the counterparty, the Company regards its credit exposure to the
counterparty as being zero.

The estimated fair values of the Company’s derivative instruments as of April 27, 2018 and July 28, 2017 were as follows:

(See Note 2) Balance Sheet Location  April 27, 2018   July 28, 2017  
Interest rate swaps Prepaid expenses and other current assets  $ 5  $ 32 
Interest rate swaps Other assets   5,963   -- 
Total assets   $ 5,968  $ 32 
          
Interest rate swaps Other current liabilities  $ --  $ 47 
Interest rate swaps Other long-term obligations   37   6,833 
Total liabilities   $ 37  $ 6,880 

 
*These interest rate swap assets and liabilities are recorded at gross at both April 27, 2018 and July 28, 2017 since there were no offsetting assets and

liabilities under the Company’s master netting agreements.
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The estimated fair value of the Company’s interest rate swap assets and liabilities incorporates the Company’s non-performance risk (see Note 2). 
The adjustment related to the Company’s non-performance risk at April 27, 2018 and July 28, 2017 resulted in reductions of $198 and $103, respectively, in
the fair value of the interest rate swap liabilities.  The offset to the interest rate swap asset and liabilities is recorded in accumulated other comprehensive
income (loss) (“AOCIL”), net of the deferred tax asset, and will be reclassified into earnings over the term of the underlying debt.  As of April 27, 2018, the
estimated pre-tax portion of AOCIL that is expected to be reclassified into earnings over the next twelve months is $153.  Cash flows related to the interest
rate swaps are included in interest expense and in operating activities.

The following table summarizes the pre-tax effects of the Company’s derivative instruments on AOCIL for the nine months ended April 27, 2018
and the year ended July 28, 2017:

 
 

Amount of Income Recognized in AOCIL on
Derivatives (Effective Portion)  

 
 

Nine Months Ended
April 27, 2018   

Year Ended
July 28, 2017  

Cash flow hedges:       
Interest rate swaps  $ 12,779  $ 15,402 

The following table summarizes the pre-tax effects of the Company’s derivative instruments on income for the quarters and nine-month periods
ended April 27, 2018 and April 28, 2017:

Location of Loss
Reclassified from

AOCIL into Income
(Effective Portion)  

Amount of Loss Reclassified from AOCIL into Income
(Effective Portion)  

    Quarter Ended   Nine Months Ended  
   

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Cash flow hedges:              
Interest rate swaps Interest expense  $ 865  $ 993  $ 2,852  $ 3,354 

Any portion of the fair value of the swaps determined to be ineffective will be recognized currently in earnings.  No ineffectiveness has been
recorded in the nine-month periods ended April 27, 2018 and April 28, 2017.

6. Shareholders’ Equity

During the nine months ended April 27, 2018, the Company issued 47,929 shares of its common stock resulting from the vesting of share-based
compensation awards and stock option exercises.  Related tax withholding payments on these share-based compensation awards exceeded proceeds received
from the exercise of stock options, which resulted in a net reduction to shareholders’ equity of $3,360.

During the nine months ended April 27, 2018, the Company repurchased 100,000 shares of its common stock in the open market at an aggregate cost
of $14,772.

During the nine months ended April 27, 2018, total share-based compensation expense was $6,063.

During the nine months ended April 27, 2018, the Company paid regular dividends of $3.60 per share of its common stock and declared a regular
dividend of $1.20 per share of its common stock that was paid on May 7, 2018 to shareholders of record on April 13, 2018.  On May 22, 2018, the Company
declared a regular dividend of $1.25 per share of its common stock to be paid on August 6, 2018 to shareholders of record on July 13, 2018.  Additionally, on
May 22, 2018, the Company declared a special dividend of $3.75 per share of its common stock to be paid on August 3, 2018 to shareholders of record on
July 13, 2018.
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The following table summarizes the changes in AOCIL, net of tax, related to the Company’s interest rate swaps for the nine months ended April 27,
2018 (see Notes 2 and 5):

 
  Changes in AOCIL 
AOCIL balance at July 28, 2017  $ (4,229)

Other comprehensive income before reclassifications   10,661 
Amounts reclassified from AOCIL   (1,981)

Other comprehensive income, net of tax   8,680 
AOCIL balance at April 27, 2018  $ 4,451 

 
The following table summarizes the amounts reclassified out of AOCIL related to the Company’s interest rate swaps for the quarter and nine months

ended April 27, 2018:

  Amount Reclassified from AOCIL  Affected Line Item in the
 

 Quarter Ended   Nine Months Ended 
Condensed Consolidated

Financial Statements
Loss on cash flow hedges:          

Interest rate swaps  $ (865)  $ (2,852) Interest expense
Tax benefit   264   871 Provision for income taxes
  $ (601)  $ (1,981) Net of tax

7. Seasonality

Historically, the net income of the Company has been lower in the first and third quarters and higher in the second and fourth quarters.  Management
attributes these variations to the holiday shopping season and the summer vacation and travel season.  The Company's retail sales, which are made
substantially to the Company’s restaurant customers, historically have been highest in the Company's second quarter, which includes the holiday shopping
season.  Historically, interstate tourist traffic and the propensity to dine out have been higher during the summer months, thereby contributing to higher profits
in the Company’s fourth quarter.  The Company generally opens additional new locations throughout the year.  Therefore, the results of operations for any
interim period cannot be considered indicative of the operating results for an entire year.

8. Segment Information
 
Cracker Barrel stores represent a single, integrated operation with two related and substantially integrated product lines.  The operating expenses of

the restaurant and retail product lines of a Cracker Barrel store are shared and are indistinguishable in many respects.  Accordingly, the Company currently
manages its business on the basis of one reportable operating segment.  All of the Company’s operations are located within the United States.  Total revenue
was comprised of the following for the specified periods:

 
  Quarter Ended   Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Revenue:             

Restaurant  $ 592,677  $ 575,098  $ 1,774,112  $ 1,739,888 
Retail   128,736   125,312   445,440   443,175 
Total revenue  $ 721,413  $ 700,410  $ 2,219,552  $ 2,183,063 

9. Share-Based Compensation

Share-based compensation is recorded in general and administrative expenses in the accompanying Condensed Consolidated Statements of Income. 
Total share-based compensation was comprised of the following for the specified periods:
 
  Quarter Ended   Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Nonvested stock awards  $ 1,495  $ 1,947  $ 5,414  $ 5,045 
Performance-based market stock units (“MSU Grants”)   247   389   649   1,302 
  $ 1,742  $ 2,336  $ 6,063  $ 6,347 

 

13



Index

10. Shareholder Rights Plans

On April 9, 2018, the Company’s Board of Directors declared a dividend of one preferred share purchase right (a “Right”) for each outstanding share
of common stock, par value $0.01 per share, and adopted a shareholder rights plan, as set forth in the Rights Agreement dated as of April 9, 2018 (the “Rights
Agreement”), by and between the Company and American Stock Transfer & Trust Company, LLC, as rights agent.  The dividend was payable on April 19,
2018 to the shareholders of record on April 19, 2018.  The Rights Agreement replaced the Company’s previous shareholder rights plan adopted in 2015 (the
“2015 Plan”), and it became effective immediately following the expiration of the 2015 Plan at the close of business on April 9, 2018.  The 2015 Plan and the
preferred share purchase rights issued thereunder expired by their own terms and shareholders of the Company were not entitled to any payment as a result of
the expiration of the 2015 Plan. The Rights Agreement will terminate unless approved by shareholders at the Company’s 2018 annual meeting.

The Rights

The Rights initially trade with, and are inseparable from, the Company’s common stock. The Rights are evidenced only by the balances indicated in
the book-entry account system of the transfer agent for the Company’s common stock or, in the case of certificated shares, by certificates that represent shares
of the Company’s common stock. New Rights will accompany any new shares of common stock the Company issues after April 19, 2018 until the earlier to
occur of the Distribution Date, redemption of the Rights by the Company’s Board of Directors or the final expiration of the Rights Agreement, each as
described below.

Exercise Price

Each Right will allow its holder to purchase from the Company one one-hundredth of a share of Series A Junior Participating Preferred Stock
(“Preferred Share”) for $600.00 (the “Exercise Price”), once the Rights become exercisable. This portion of a Preferred Share will give the shareholder
approximately the same dividend and liquidation rights as would one share of common stock.  Prior to exercise, the Right does not give its holder any
dividend, voting, or liquidation rights.

Exercisability

The Rights will not be exercisable until 10 days after the public announcement that a person or group has become an “Acquiring Person” by
obtaining beneficial ownership of 20% or more of the Company’s outstanding common stock.

Shares held by affiliates and associates of an Acquiring Person, and Notional Common Shares (as defined in the Rights Agreement) held by
counterparties to a Derivatives Contract (as defined in the Rights Agreement) with an Acquiring Person, will be deemed to be beneficially owned by the
Acquiring Person. Certain synthetic interests in securities created by derivative positions – whether or not such interests are considered to be ownership of the
underlying common stock or are reportable for purposes of Regulation 13D of the Securities Exchange Act – are treated as beneficial ownership of the
number of shares of the Company’s common stock equivalent to the economic exposure created by the derivative.

The date when the Rights become exercisable is the “Distribution Date.”  Until the Distribution Date, the common stock certificates will also
evidence the Rights, and any transfer of shares of common stock will constitute a transfer of Rights.  After that date, the Rights will separate from the
common stock and will be evidenced by book-entry credits or by Rights certificates that the Company will mail to all eligible holders of common stock.  Any
Rights held by an Acquiring Person will be void and may not be exercised.

At April 27, 2018, none of the Rights were exercisable.

Consequences of a Person or Group Becoming an Acquiring Person

If a person or group becomes an Acquiring Person, after the Distribution Date, each Right will generally entitle the holder, except the Acquiring
Person or any associate or affiliate thereof, to acquire, for the exercise price of $600.00 per Right (subject to adjustment as provided in the Rights
Agreement), shares of the Company’s common stock (or, in certain circumstances, Preferred Shares) having a market value equal to twice the Right’s then-
current exercise price (initially $1,200.00 per Right).
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In addition, if, the Company is later acquired in a merger or similar transaction after the Distribution Date, each Right will generally entitle the
holder, except the Acquiring Person or any associate or affiliate thereof, to acquire, for the exercise price of $600.00 per Right (subject to adjustment as
provided in the Rights Agreement), shares of the acquiring corporation having a market value equal to twice the Right’s then-current exercise price (initially
$1,200.00 per Right).

Shares held by affiliates and associates of an Acquiring Person, and Notional Common Shares (as defined in the Rights Agreement) held by
counterparties to a Derivatives Contract (as defined in the Rights Agreement) with an Acquiring Person, will be deemed to be beneficially owned by the
Acquiring Person.

Preferred Share Provisions

Each one one-hundredth of a Preferred Share, if issued:

· will not be redeemable;
· will entitle holders to quarterly dividend payments of $0.01 per share, or an amount equal to the dividend paid on one share of common stock,

whichever is greater;
· will entitle holders upon liquidation either to receive $1.00 per share or an amount equal to the payment made on one share of common stock,

whichever is greater;
· will have the same voting power as one share of common stock; and
· if shares of the Company’s common stock are exchanged via merger, consolidation, or a similar transaction, will entitle holders to a per share

payment equal to the payment made on one share of common stock.

The value of one one-hundredth of a Preferred Share will generally approximate the value of one share of common stock.

Redemption

The Board of Directors may redeem the Rights for $0.01 per Right at any time before any person or group becomes an Acquiring Person.  If the
Board of Directors redeems any Rights, it must redeem all of the Rights.  Once the Rights are redeemed, the only right of the holders of Rights will be to
receive the redemption price of $0.01 per Right.  The redemption price will be adjusted if the Company has a stock split or stock dividends of its common
stock.

Qualifying Offer Provision

The Rights would also not interfere with all-cash, fully financed tender offers for all shares of common stock that remain open for a minimum of 60
business days, are subject to a minimum condition of a majority of the outstanding shares and provide for a 20-business day “subsequent offering period”
after consummation (such offers are referred to as “qualifying offers”).  In the event the Company receives a qualifying offer and the Board of Directors has
not redeemed the Rights prior to the consummation of such offer, the consummation of the qualifying offer will not cause the offeror or its affiliates to
become an Acquiring Person, and the Rights will immediately expire upon consummation of the qualifying offer.

Exchange

After a person or group becomes an Acquiring Person, but before an Acquiring Person owns 50% or more of the Company’s outstanding common
stock, the Board of Directors may extinguish the Rights by exchanging one share of common stock or an equivalent security for each Right, other than Rights
held by the Acquiring Person.

Anti-Dilution Provisions

The Board of Directors may adjust the purchase price of the Preferred Shares, the number of Preferred Shares issuable and the number of
outstanding Rights to prevent dilution that may occur from a stock dividend, a stock split, a reclassification of the Preferred Shares or common stock.  No
adjustments to the Exercise Price of less than 1% will be made.
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Amendments

The terms of the Rights Agreement may be amended by the Board of Directors without the consent of the holders of the Rights.  After a person or
group becomes an Acquiring Person, the Board of Directors may not amend the agreement in a way that adversely affects holders of the Rights.

Expiration

If the Rights Agreement is approved by the Company’s shareholders at the 2018 annual meeting, the Rights will expire on April 9, 2021. If
shareholders do not approve the Rights Agreement, the Rights will expire immediately following certification of the vote at the 2018 annual meeting.

11. Income Taxes

The Tax Act makes broad and complex changes to the U.S. tax code, including, but not limited to, reducing the U.S. federal corporate tax rate from
35% to 21% effective January 1, 2018.  In accordance with Section 15 of the Internal Revenue Code, the Company will use a blended rate of 26.9% for our
fiscal 2018 tax year, by applying a prorated percentage of the number of days prior to and subsequent to the January 1, 2018 effective date of the Tax Act.

The SEC’s Staff Accounting Bulletin No. 118 (“SAB 118”) provides guidance on accounting for tax effects of the Tax Act.  SAB 118 provides a
measurement period that should not extend beyond one year from the Tax Act enactment date for companies to complete the accounting guidance under
FASB Accounting Standards Codification Topic 740, Income Taxes (“ASC 740”). In accordance with SAB 118, a company must reflect the income tax effects
of those aspects of the Tax Act for which the accounting under ASC 740 is complete. To the extent that a company’s accounting for certain income tax effects
of the Tax Act is incomplete but it is able to determine a reasonable estimate, the company must record a provisional estimate to be included in the financial
statements. If a company cannot determine a provisional estimate to be included in the financial statements, it should continue to apply ASC 740 on the basis
of the provision of the tax laws that were in effect immediately before the enactment of the Tax Act. While the Company is able to make reasonable estimates
of the impact of the reduction in the corporate rate, the final impact of the Tax Act may differ from these estimates, due to, among other things, additional
guidance that may be issued by the Internal Revenue Service, expected state tax responses to either follow or reject the federal changes, and changes in our
interpretations and assumptions.  The Company continues to gather additional information to determine the final impact.

During the second quarter of 2018, the Company recorded a provisional tax benefit for the re-measurement of deferred tax liabilities of $27,032 and
$2,500 for long-term and short-term deferred tax liabilities, respectively.

12. Net Income Per Share and Weighted Average Shares

Basic consolidated net income per share is computed by dividing consolidated net income available to common shareholders by the weighted
average number of shares of common stock outstanding for the reporting period.  Diluted consolidated net income per share reflects the potential dilution that
could occur if securities, options or other contracts to issue shares of common stock were exercised or converted into shares of common stock and is based
upon the weighted average number of shares of common stock and common equivalent shares outstanding during the reporting period. Common equivalent
shares related to stock options, nonvested stock awards and units and MSU Grants issued by the Company are calculated using the treasury stock method. 
The outstanding stock options, nonvested stock awards and units and MSU Grants issued by the Company represent the only dilutive effects on diluted
consolidated net income per share.
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The following table reconciles the components of diluted earnings per share computations:

  Quarter Ended   Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Net income per share numerator  $ 48,747  $ 46,924  $ 186,266  $ 148,006 
                 
Net income per share denominator:                 

Weighted average shares   24,003,611   24,042,573   24,013,435   24,028,175 
Add potential dilution:                 

Stock options, nonvested stock awards and MSU Grants   62,172   78,630   62,399   83,578 
Diluted weighted average shares   24,065,783   24,121,203   24,075,834   24,111,753 

13. Commitments and Contingencies

The Company and its subsidiaries are party to various legal and regulatory proceedings and claims incidental to their business in the ordinary
course.  In the opinion of management, based upon information currently available, the ultimate liability with respect to these proceedings and claims will not
materially affect the Company’s consolidated results of operations or financial position.

Related to its workers’ compensation insurance coverage, the Company is contingently liable pursuant to standby letters of credit as credit
guarantees to certain insurers.  As of April 27, 2018, the Company had $9,455 of standby letters of credit related to securing reserved claims under workers’
compensation insurance.  All standby letters of credit are renewable annually and reduce the Company’s borrowing availability under its Revolving Credit
Facility (see Note 4).

At April 27, 2018, the Company is secondarily liable for lease payments associated with two properties occupied by a third party.  The Company is
not aware of any non-performance under these lease arrangements that would result in the Company having to perform in accordance with the terms of these
guarantees; and therefore, no provision has been recorded in the Condensed Consolidated Balance Sheets for amounts to be paid in case of non-performance
by the primary obligor under such lease arrangements.

The Company enters into certain indemnification agreements in favor of third parties in the ordinary course of business.  The Company believes that
the probability of incurring an actual liability under such indemnification agreements is sufficiently remote that no such liability has been recorded in the
Condensed Consolidated Balance Sheet as of April 27, 2018.
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ITEM 2. Management's Discussion and Analysis of Financial Condition and Results of Operations

Cracker Barrel Old Country Store, Inc. and its subsidiaries (collectively, the “Company,” “our” or “we”) are principally engaged in the operation and
development in the United States of the Cracker Barrel Old Country StoreÒ (“Cracker Barrel”) concept.  At April 27, 2018, we operated 652 Cracker Barrel
stores in 45 states and seven Holler & Dash Biscuit HouseTM locations in five states.  All dollar amounts reported or discussed in this Management’s
Discussion and Analysis of Financial Condition and Results of Operations (“MD&A”) are shown in thousands, except per share amounts and certain
statistical information (e.g., number of stores).  References to years in MD&A are to our fiscal year unless otherwise noted.

MD&A provides information which management believes is relevant to an assessment and understanding of our consolidated results of operations
and financial condition.  MD&A should be read in conjunction with the (i) condensed consolidated financial statements and notes thereto included in this
Quarterly Report on Form 10-Q and (ii) audited consolidated financial statements and the notes thereto included in the Company’s Annual Report on Form
10-K for the fiscal year ended July 28, 2017 (the “2017 Form 10-K”).  Except for specific historical information, many of the matters discussed in this report
may express or imply projections of items such as revenues or expenditures, estimated capital expenditures, compliance with debt covenants, plans and
objectives for future operations, inventory shrinkage, growth or initiatives, expected future economic performance or the expected outcome or impact of
pending or threatened litigation. These and similar statements regarding events or results which we expect will or may occur in the future are forward-looking
statements that, by their nature, involve risks, uncertainties and other factors which may cause our actual results and performance to differ materially from
those expressed or implied by such statements.  All forward-looking information is provided pursuant to the safe harbor established under the Private
Securities Litigation Reform Act of 1995 and should be evaluated in the context of these risks, uncertainties and other factors. Forward-looking statements
generally can be identified by the use of forward-looking terminology such as “trends,” “assumptions,” “target,” “guidance,” “outlook,” “opportunity,”
“future,” “plans,” “goals,” “objectives,” “expectations,” “near-term,” “long-term,” “projection,” “may,” “will,” “would,” “could,” “expect,” “intend,”
“estimate,” “anticipate,” “believe,” “potential,” “should,” “projects,” “forecasts” or “continue”  (or the negative or other derivatives of each of these terms) or
similar terminology.  We believe the assumptions underlying any forward-looking statements are reasonable; however, any of the assumptions could be
inaccurate, and therefore, actual results may differ materially from those projected in or implied by the forward-looking statements.  In addition to the risks of
ordinary business operations, and those discussed or described in this report or in information incorporated by reference into this report, factors and risks that
may result in actual results differing from this forward-looking information include, but are not limited to, those contained in Part I, Item 1A of the 2017
Form 10-K, which is incorporated herein by this reference, as well as the factors described under “Critical Accounting Estimates” on pages 26-30 of this
report or, from time to time, in our filings with the Securities and Exchange Commission (“SEC”), press releases and other communications.

Readers are cautioned not to place undue reliance on forward-looking statements made in this report because the statements speak only as of the
report’s date.  Except as may be required by law, we have no obligation or intention to update or revise any of these forward-looking statements to reflect
events or circumstances occurring after the date of this report or to reflect the occurrence of unanticipated events.  Readers are advised, however, to consult
any future public disclosures that we may make on related subjects in reports that we file with or furnish to the SEC or in our other public disclosures.
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Overview
 

Management believes that the Cracker Barrel brand remains one of the strongest and most differentiated brands in the restaurant industry, and we
plan to continue to leverage that strength throughout 2018 to grow sales and profits.  Our priorities for 2018 consist of the following:

· Enhancing the core business by focusing on value, culinary enhancements and speed of service;
· Expanding the footprint in new and developing markets while replenishing our store opening pipeline to accelerate future growth.  We anticipate

opening eight Cracker Barrel stores during 2018, of which seven opened in the first nine months of 2018; and
· Extending the brand by optimizing on long-term drivers, such as Holler & Dash Biscuit HouseTM, to further drive shareholder value.  We have

opened three Holler & Dash Biscuit HouseTM locations during 2018.
 
We remain committed to delivering on our 2018 strategic priorities.
 

Results of Operations
 

The following table highlights our operating results by percentage relationships to total revenue for the quarter and nine-month period ended April
27, 2018 as compared to the same periods in the prior year:

  Quarter Ended   Nine Months Ended  
  April 27,   April 28,   April 27,   April 28,  
  2018   2017   2018   2017  
Total revenue   100.0%  100.0%  100.0%   100.0%
Cost of goods sold (exclusive of   depreciation and rent)   30.2   29.4   31.1   30.9 
Labor and other related expenses   35.7   35.8   34.6   34.8 
Other store operating expenses   20.4   19.5   19.9   19.0 
Store operating income   13.7   15.3   14.4   15.3 
General and administrative expenses   4.9   5.1   4.9   4.8 
Operating income   8.8   10.2   9.5   10.5 
Interest expense   0.5   0.5   0.5   0.5 
Income before income taxes   8.3   9.7   9.0   10.0 
Provision for income taxes   1.5   3.0   0.6   3.2 
Net income   6.8%  6.7%  8.4%   6.8%

The following table sets forth the number of stores in operation at the beginning and end of the quarters and nine-month periods ended April 27,
2018 and April 28, 2017:

  Quarter Ended   Nine Months Ended  

  
April 27,

2018     
April 28,

2017     
April 27,

2018     
April 28,

2017   
Open at beginning of the period   654   645   649   641 
Opened during the period   5   2   10   6 
Open at end of the period   659   647   659   647 

 
Total Revenue

Total revenue for the third quarter and first nine months of 2018 increased 3.0% and 1.7%, respectively, compared to the same periods in the prior
year.
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The following table highlights the key components of revenue for the quarter and nine-month period ended April 27, 2018 as compared to the
quarter and nine-month period ended April 28, 2017:

  Quarter Ended   Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Revenue in dollars:             

Restaurant  $ 592,677  $ 575,098  $ 1,774,112  $ 1,739,888 
Retail   128,736   125,312   445,440   443,175 

Total revenue  $ 721,413  $ 700,410  $ 2,219,552  $ 2,183,063 
Total revenue by percentage relationships:                 

Restaurant   82.2%  82.1%   79.9%   79.7%
Retail   17.8%  17.9%   20.1%   20.3%

Average unit volumes(1):                 
Restaurant  $ 902.7  $ 890.8  $ 2,715.5  $ 2,702.0 
Retail   196.1   194.1   681.8   688.3 

Total revenue  $ 1,098.8  $ 1,084.9  $ 3,397.3  $ 3,390.3 
Comparable store sales increase (decrease):                 

Restaurant   1.5%  (0.4%)  1.0%   0.5%
Retail   0.9%  (4.7%)  (0.6%)  (3.4%)

Restaurant and retail   1.4%  (1.2%)  0.6%   (0.3%)

 (1)Average unit volumes include sales of all stores.

For the third quarter of 2018, our comparable store restaurant sales increase consisted of a 2.8% average check increase (including a 2.5% average
menu price increase) partially offset by a 1.3% guest traffic decline as compared to the prior year third quarter. For the third quarter of 2018, our comparable
store retail sales increase resulted primarily from strong performance in the accessories merchandise category partially offset by lower performance in the
décor merchandise category as compared to the prior year third quarter as well as the decline in guest traffic.

For the first nine months of 2018, our comparable store restaurant sales increase consisted of a 2.3% average check increase (including a 2.3%
average menu price increase) partially offset by a 1.3% guest traffic decline.  For the first nine months of 2018, our comparable store retail sales decrease
resulted primarily from the decline in guest traffic and lower performance in décor, toys, and bed and bath merchandise categories partially offset by strong
performance in the accessories merchandise category.

Restaurant and retail sales from newly opened stores accounted for the remainder of the total revenue increase in the third quarter and first nine
months of 2018 as compared to the same periods in the prior year.

Cost of Goods Sold (Exclusive of Depreciation and Rent)

The following table highlights the components of cost of goods sold (exclusive of depreciation and rent) in dollar amounts and as percentages of
revenues for the third quarter and first nine months of 2018 as compared to the same periods in the prior year:

  Quarter Ended   Nine Months Ended  
 

 
April 27,

2018   
April 28,

2017   
April 27,

2018   
April 28,

2017  
Cost of Goods Sold in dollars:             

Restaurant  $ 151,953  $ 142,486  $ 453,016  $ 441,338 
Retail   65,766   63,396   236,404   232,573 

Total Cost of Goods Sold  $ 217,719  $ 205,882  $ 689,420  $ 673,911 
Cost of Goods Sold by percentage of revenue:                 

Restaurant   25.6%  24.8%  25.5%  25.4%
Retail   51.1%  50.6%  53.1%  52.5%
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The increase in restaurant cost of goods sold as a percentage of restaurant revenue in the third quarter of 2018 as compared to the prior year third
quarter was primarily the result of commodity inflation, higher food waste and a shift to higher cost menu items partially offset by our menu price increase
referenced above.  Commodity inflation was 5.1% in the third quarter of 2018.  Higher food waste and higher cost menu items each accounted for an increase
of 0.1% in restaurant cost of goods sold as a percentage of restaurant revenue for the third quarter of 2018 as compared to the prior year third quarter.

The increase in restaurant cost of goods sold as a percentage of restaurant revenue in the first nine months of 2018 as compared to the same period in
the prior year was the result of commodity inflation and higher food waste partially offset by our menu price increase referenced above and a shift to lower
cost menu items.  Commodity inflation was 2.5% in the first nine months of 2018.  Higher food waste accounted for an increase of 0.1% in restaurant cost of
goods sold as a percentage of restaurant revenue for the first nine months of 2018 as compared to the same period in the prior year.  Lower cost menu items
accounted for a decrease of 0.1% in restaurant cost of goods sold as a percentage of restaurant revenue for the first nine months of 2018 as compared to the
same period in the prior year.

We presently expect the rate of commodity inflation to be approximately 3.25% in 2018 as compared to 2017.

The increase in retail cost of goods sold as a percentage of retail revenue in the third quarter of 2018 as compared to the prior year third quarter
resulted primarily from lower initial margin, higher inventory shrinkage and higher freight expense partially offset by lower markdowns and a decrease in the
provision for obsolete inventory.

 
 

 

Third Quarter
Increase (Decrease) as a

Percentage of Retail Revenue 
Lower initial margin   1.2%
Inventory shrinkage   0.8%
Freight expense   0.1%
Markdowns   (1.3%)
Provision for obsolete inventory   (0.4%)

The increase in retail cost of goods sold as a percentage of retail revenue in the first nine months of 2018 as compared to the same period in the prior
year resulted from lower initial margin, higher inventory shrinkage and higher freight expense partially offset by lower markdowns.

 
 

 

First Nine Months
Increase (Decrease) as a

Percentage of Retail Revenue 
Lower initial margin   0.9%
Inventory shrinkage   0.2%
Freight expense   0.1%
Markdowns   (0.6%)

Labor and Related Expenses

Labor and related expenses include all direct and indirect labor and related costs incurred in store operations.  Labor and related expenses as a
percentage of total revenue decreased to 35.7% in the third quarter of 2018 as compared to 35.8% in the third quarter of 2017.   This percentage change
resulted from the following:

 
 

 

Third Quarter
(Decrease) Increase as a

Percentage of Total Revenue 
Store bonus expense   (0.2%)
Employee health care expenses   (0.1%)
Miscellaneous wages   (0.1%)
Store hourly labor   0.3%

 

21



Index

Labor and related expenses as a percentage of total revenue decreased to 34.6% in the first nine months of 2018 as compared to 34.8% in the same
period in the prior year.  This percentage change resulted primarily from the following:

 

 

First Nine Months
(Decrease) Increase as a

Percentage of Total Revenue 
Store bonus expense   (0.2%)
Employee health care expenses   (0.1%)
Store hourly labor   0.3%

Lower store bonus expense as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same periods in the
prior year resulted from lower performance against financial objectives in the third quarter and first nine months of 2018 as compared to the same periods in
the prior year.

Lower employee health care expenses as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted primarily from lower claims activity.

The decrease in miscellaneous wages as a percentage of total revenue for the third quarter of 2018 as compared to the prior year third quarter
resulted primarily from higher expenses associated with maintenance labor and vacation expense in the prior year third quarter.

The increase in store hourly labor costs as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted primarily from wage inflation exceeding menu price increases and lower productivity.

Other Store Operating Expenses

Other store operating expenses include all store-level operating costs, the major components of which are utilities, operating supplies, repairs and
maintenance, depreciation and amortization, advertising, rent, credit card fees, real and personal property taxes, general insurance and costs associated with
our bi-annual manager conference and training event.

Other store operating expenses as a percentage of total revenue increased to 20.4% in the third quarter of 2018 as compared to 19.5% in the third
quarter of 2017.  This percentage change resulted primarily from the following:

 

 

Third Quarter
Increase as a Percentage

of Total Revenue  
Maintenance expense   0.4%
Depreciation expense   0.2%
Supplies expense   0.2%

Other store operating expenses as a percentage of total revenue increased to 19.9% in the first nine months of 2018 as compared to 19.0% in the
same period in the prior year.  This percentage change resulted primarily from the following:

 

 

First Nine Months
Increase as a Percentage

of Total Revenue  
Maintenance expense   0.3%
Depreciation expense   0.2%
Bi-annual manager conference and training event expense   0.1%
Supplies expense   0.1%
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The increases in maintenance expense as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted primarily from the implementation of previously announced initiatives, higher costs associated with snow removal due to
adverse weather, higher costs associated with site maintenance and expenses associated with the related repair of certain building components and kitchen
equipment.

The increases in depreciation expense as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted from higher capital expenditures in the third quarter and first nine months of 2018 as compared to the same periods in the
prior year.

In the first quarter of 2018, we held a bi-annual manager conference and training event that was attended by our store operations management team. 
We did not hold a manager’s conference and training event in 2017.

The increases in supplies expense as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted primarily from costs associated with our off-premise business.

General and Administrative Expenses
 

General and administrative expenses as a percentage of total revenue decreased to 4.9% in the third quarter of 2018 as compared to 5.1% in the third
quarter of 2017.  This percentage change resulted primarily from the following:

 

 

Third Quarter
(Decrease) Increase as a

Percentage of Total Revenue 
Incentive compensation expense   (0.5%)
Payroll and related expenses   0.2%

General and administrative expenses as a percentage of total revenue increased to 4.9% in the first nine months of 2018 as compared to 4.8% in the
same period in the prior year.  This percentage change resulted primarily from the following:

 

 

First Nine Months
Increase (Decrease) as a

Percentage of Total Revenue 
Payroll and related expenses   0.2%
Incentive compensation expense   (0.2%)

The decreases in incentive compensation as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the same
periods in the prior year resulted primarily from lower performance against financial objectives in the third quarter and first nine months of 2018 as compared
to the same periods in the prior year.

The increases in payroll and related expenses as a percentage of total revenue for the third quarter and first nine months of 2018 as compared to the
same periods in the prior year resulted primarily from more manager-in-training weeks and higher average wages.
 
Interest Expense

Interest expense for the third quarter and first nine months of 2018 remained relatively constant at $3,594 and $10,892, respectively, as compared to
$3,389 and $10,703, respectively, in the third quarter and first nine months of 2017.
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Provision for Income Taxes

Provision for income taxes as a percentage of income before income taxes (the “effective tax rate”) was 18.4% and 31.1% in the third quarters of
2018 and 2017, respectively. The effective tax rate was 6.8% and 32.5% in the first nine months of 2018 and 2017, respectively.  The effective tax rate for the
third quarter and the first nine months of 2018 was significantly impacted by P.L. 115-97, the Tax Cuts and Jobs Act (the “Tax Act”), enacted on December
22, 2017 by the U.S. government.  The Tax Act makes broad and complex changes to the U.S. tax code, including, but not limited to, reducing the U.S.
federal corporate tax rate from 35% to 21% effective January 1, 2018.  In accordance with Section 15 of the Internal Revenue Code, we will use a blended
rate of 26.9% for our fiscal 2018 tax year, by applying a prorated percentage of the number of days prior to and subsequent to the January 1, 2018 effective
date of the Tax Act.

While we are able to make reasonable estimates of the impact of the reduction in corporate rate, the final impact of the Tax Act may differ from these
estimates, due to, among other things, additional guidance that may be issued by the Internal Revenue Service, expected state tax responses to either follow or
reject the federal changes, and changes in our interpretations and assumptions.  We continue to gather additional information to determine the final impact. 
We presently expect our effective tax rate for 2018 to be approximately 11%.

Liquidity and Capital Resources

Our primary sources of liquidity are cash generated from our operations and our borrowing capacity under our $750,000 revolving credit facility (the
“Revolving Credit Facility”).  Our internally generated cash, along with cash on hand at July 28, 2017, was sufficient to finance all of our growth, dividend
payments, share repurchases, working capital needs and other cash payment obligations in the first nine months of 2018.

We believe that cash on hand at April 27, 2018, along with cash generated from our operating activities and the borrowing capacity under our
Revolving Credit Facility, will be sufficient to finance our continuing operations, expected dividend payments and our continuing expansion plans for at least
the next twelve months.

 
Cash Generated From Operations

Our operating activities provided net cash of $220,975 for the first nine months of 2018, which represented an increase from the $203,072 net cash
provided during the first nine months of 2017.  This increase primarily reflected the timing of payments for accounts payable.

Borrowing Capacity and Debt Covenants

At April 27, 2018, we had $400,000 of outstanding borrowings under the Revolving Credit Facility and we had $9,455 of standby letters of credit
related to securing reserved claims under our workers’ compensation insurance which reduce our borrowing availability under the Revolving Credit Facility.
At April 27, 2018, we had $340,545 in borrowing availability under our Revolving Credit Facility.  See Note 4 to our Condensed Consolidated Financial
Statements for further information on our long-term debt.

 
The Revolving Credit Facility contains customary financial covenants, which include maintenance of a maximum consolidated total leverage ratio

and a minimum consolidated interest coverage ratio.  We presently are in compliance with all financial covenants.
 

24



Index

Capital Expenditures

Capital expenditures (purchase of property and equipment) net of proceeds from insurance recoveries were $101,685 for the first nine months of
2018 as compared to $80,861 for the same period in the prior year.  Our capital expenditures consisted primarily of capital investments for existing stores,
new store locations and capital expenditures for strategic initiatives.  The increase in capital expenditures from the first nine months of 2018 to the first nine
months of 2017 resulted primarily from an increase in the number of new store locations and capital expenditures for strategic initiatives.  We estimate that
our capital expenditures during 2018 will be approximately $150,000.  This estimate includes the acquisition of sites and construction costs of eight new
Cracker Barrel stores and three new Holler & Dash Biscuit HouseTM locations that we have opened or expect to open during 2018, as well as for acquisition
and construction costs for store locations to be opened in 2019.  We also expect to increase capital expenditures for technology and strategic initiatives, which
are intended to improve the guest experience and improve margins.  We intend to fund our capital expenditures with cash flows from operations and
borrowings under our Revolving Credit Facility, as necessary.

Dividends, Share Repurchases and Share-Based Compensation Awards

The Revolving Credit Facility imposes restrictions on the amount of dividends we are permitted to pay and the amount of shares we are permitted to
repurchase.  Under the Revolving Credit Facility, provided there is no default existing and the total of our availability under the Revolving Credit Facility plus
our cash and cash equivalents on hand is at least $100,000 (the “cash availability”), we may declare and pay cash dividends on shares of our common stock
and repurchase shares of our common stock (1) in an unlimited amount if, at the time the dividend or the repurchase is made, our consolidated total leverage
ratio is 3.00 to 1.00 or less and (2) in an aggregate amount not to exceed $100,000 in any fiscal year if our consolidated total leverage ratio is greater than
3.00 to 1.00 at the time the dividend or repurchase is made; notwithstanding (1) and (2), so long as immediately after giving effect to the payment of any such
dividends cash availability is at least $100,000, we may declare and pay cash dividends on shares of our common stock in an aggregate amount not to exceed
in any fiscal year the product of the aggregate amount of dividends declared in the fourth quarter of the immediately preceding fiscal year multiplied by four.

 
During the first nine months of 2018, we paid a regular dividend of $3.60 per share and declared a dividend of $1.20 per share that was paid on May

7, 2018 to shareholders of record on April 13, 2018.  On May 22, 2018, we declared a regular dividend of $1.25 per share of our common stock to be paid on
August 6, 2018 to shareholders of record on July 13, 2018.  Additionally, on May 22, 2018, we declared a special dividend of $3.75 per share of our common
stock to be paid on August 3, 2018 to shareholders of record on July 13, 2018.
 

We have been authorized by our Board of Directors to repurchase shares at management’s discretion up to $25,000 during 2018.  During the first
nine months of 2018, we repurchased 100,000 shares of our common stock in the open market at an aggregate cost of $14,772.
 

During the first nine months of 2018, we issued 47,929 shares of our common stock resulting from the vesting of share-based compensation awards
and stock option exercises.  Related tax withholding payments on these share-based compensation awards exceeded proceeds received from the exercise of
stock options, which resulted in a net use of cash of $3,360.

Working Capital

In the restaurant industry, virtually all sales are either for cash or third-party credit or debit card.   Restaurant inventories purchased through our
principal food distributor are on terms of net zero days, while restaurant inventories purchased locally are generally financed from normal trade credit. 
Because of our retail gift shops, which have a lower product turnover than the restaurant business, we carry larger inventories than many other companies in
the restaurant industry.  Retail inventories purchased domestically are generally financed from normal trade credit, while imported retail inventories are
generally purchased through wire transfers.  These various trade terms are aided by the rapid turnover of the restaurant inventory.  Employees generally are
paid on weekly or semi-monthly schedules in arrears for hours worked except for bonuses that are paid either quarterly or annually in arrears.  Many other
operating expenses have normal trade terms and certain expenses, such as certain taxes and some benefits, are deferred for longer periods of time.

We had positive working capital of $18,511 at April 27, 2018 versus negative working capital of $16,971 at July 28, 2017.  The change in working
capital from July 28, 2017 to April 27, 2018 primarily resulted from the timing of payments for accounts payable, the increase in cash and lower incentive
compensation.
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Off-Balance Sheet Arrangements

Other than various operating leases, we have no other material off-balance sheet arrangements.  Refer to the sub-section entitled “Off-Balance Sheet
Arrangements” under the section entitled “Liquidity and Capital Resources” presented in the MD&A of our 2017 Form 10-K for additional information
regarding our operating leases.

Material Commitments
 

There have been no material changes in our material commitments other than in the ordinary course of business since the end of 2017.  Refer to the
sub-section entitled “Material Commitments” under the section entitled “Liquidity and Capital Resources” presented in the MD&A of our 2017 Form 10-K
for additional information regarding our material commitments.

Recent Accounting Pronouncements Adopted and Not Adopted

See Note 1 to the accompanying Condensed Consolidated Financial Statements for a discussion of recent accounting guidance adopted and not yet
adopted.  The adopted accounting guidance discussed in Note 1 did not have a significant impact on our consolidated financial position or results of
operations.  Regarding the accounting guidance not yet adopted, we are still evaluating the impact of adopting the accounting guidance.

Critical Accounting Estimates

We prepare our Consolidated Financial Statements in conformity with accounting principles generally accepted in the United States of America.  The
preparation of these financial statements requires us to make estimates and assumptions about future events and apply judgments that affect the reported
amounts of assets, liabilities, revenue, expenses and related disclosures.  We base our estimates and judgments on historical experience, current trends, outside
advice from parties believed to be experts in such matters, and on various other assumptions that are believed to be reasonable under the circumstances, the
results of which form the basis for making judgments about the carrying value of assets and liabilities that are not readily apparent from other sources. 
However, because future events and their effects cannot be determined with certainty, actual results could differ from those assumptions and estimates, and
such differences could be material.

 
Our significant accounting policies are discussed in Note 2 to the Consolidated Financial Statements contained in the 2017 Form 10-K.  Judgments

and uncertainties affecting the application of those policies may result in materially different amounts being reported under different conditions or using
different assumptions.

Critical accounting estimates are those that:

· management believes are most important to the accurate portrayal of both our financial condition and operating results, and
· require management’s most difficult, subjective or complex judgments, often as a result of the need to make estimates about the effect of matters

that are inherently uncertain.

We consider the following accounting estimates to be most critical in understanding the judgments that are involved in preparing our Consolidated
Financial Statements:

· Impairment of Long-Lived Assets and Provision for Asset Dispositions
· Insurance Reserves
· Retail Inventory Valuation
· Tax Provision
· Share-Based Compensation
· Legal Proceedings

 
Management has reviewed these critical accounting estimates and related disclosures with the Audit Committee of our Board of Directors.
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Impairment of Long-Lived Assets and Provision for Asset Dispositions

We assess the impairment of long-lived assets whenever events or changes in circumstances indicate that the carrying value of an asset may not be
recoverable.  Recoverability of assets is measured by comparing the carrying value of the asset to the undiscounted future cash flows expected to be generated
by the asset.  If the total expected future cash flows are less than the carrying amount of the asset, the carrying value is written down, for an asset to be held
and used, to the estimated fair value or, for an asset to be disposed of, to the fair value, net of estimated costs of disposal.  Any loss resulting from impairment
is recognized by a charge to income.  Judgments and estimates that we make related to the expected useful lives of long-lived assets and future cash flows are
affected by factors such as changes in economic conditions and changes in operating performance.  The accuracy of such provisions can vary materially from
original estimates and management regularly monitors the adequacy of the provisions until final disposition occurs.

 
We have not made any material changes in our methodology for assessing impairments during the first nine months of 2018, and we do not believe

that there is a reasonable likelihood that there will be a material change in the estimates or assumptions used by us in the future to assess impairment of long-
lived assets.  However, if actual results are not consistent with our estimates and assumptions used in estimating future cash flows and fair values of long-
lived assets, we may be exposed to losses that could be material.

 
Insurance Reserves
 

We self-insure a significant portion of our expected workers’ compensation and general liability insurance programs.  We purchase insurance for
individual workers’ compensation claims that exceed $250, $750 or $1,000 depending on the state in which the claim originates.  We purchase insurance for
individual general liability claims that exceed $500.  We record a reserve for workers’ compensation and general liability for all unresolved claims and for an
estimate of incurred but not reported (“IBNR”) claims.  These reserves and estimates of IBNR claims are based upon a full scope actuarial study which is
performed annually at the end of our third quarter and is adjusted by the actuarially determined losses and actual claims payments for the fourth quarter. 
Additionally, we perform limited scope actuarial studies on a quarterly basis to verify and/or modify our reserves.  The reserves and losses in the actuarial
study represent a range of possible outcomes within which no given estimate is more likely than any other estimate.  As such, we record the losses in the
lower end of that range and discount them to present value using a risk-free interest rate based on projected timing of payments.  We also monitor actual
claims development, including incidence or settlement of individual large claims during the interim periods between actuarial studies as another means of
estimating the adequacy of our reserves.

 
Our group health plans combine the use of self-insured and fully-insured programs.  Benefits for any individual (employee or dependents) in the self-

insured group health program are limited.  We record a liability for the self-insured portion of our group health program for all unpaid claims based upon a
loss development analysis derived from actual group health claims payment experience.  Additionally, we record a liability for unpaid prescription drug
claims based on historical experience.

Our accounting policies regarding workers’ compensation, general insurance and health insurance reserves include certain actuarial assumptions and
management judgments regarding economic conditions, the frequency and severity of claims and claim development history and settlement practices.  We
have not made any material changes in the accounting methodology used to establish our insurance reserves during the first nine months of 2018 and do not
believe there is a reasonable likelihood that there will be a material change in the estimates or assumptions used to calculate the insurance reserves.  However,
changes in these actuarial assumptions, management judgments or claims experience in the future may produce materially different amounts of expense that
would be reported under these insurance programs.

Retail Inventory Valuation

Cost of goods sold includes the cost of retail merchandise sold at our stores utilizing the retail inventory method (“RIM”).  Under RIM, the valuation
of our retail inventories at cost and the resulting gross margins are calculated by applying a cost-to-retail ratio to the retail value of our inventories.  Inherent
in the RIM calculation are certain significant management judgments and estimates, including initial markons, markups, markdowns and shrinkage, which
may significantly impact the gross margin calculation as well as the ending inventory valuation.
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Inventory valuation provisions are included for retail inventory obsolescence and retail inventory shrinkage.  Retail inventory is reviewed on a
quarterly basis for obsolescence and adjusted as appropriate based on assumptions made by management and judgments regarding inventory aging and future
promotional activities.  Cost of goods sold includes an estimate of shrinkage that is adjusted upon physical inventory counts.  Annual physical inventory
counts are conducted throughout the third quarter based upon a cyclical inventory schedule.  An estimate of shrinkage is recorded for the time period between
physical inventory counts by using a three-year average of the physical inventories’ results on a store-by-store basis.

 
We have not made any material changes in the methodologies, estimates or assumptions related to our merchandise inventories during the first nine

months of 2018 and do not believe there is a reasonable likelihood that there will be a material change in the estimates or assumptions in the future.  However,
actual obsolescence or shrinkage recorded may produce materially different amounts than we have estimated.

Tax Provision

We must make estimates of certain items that comprise our income tax provision.  These estimates include effective state and local income tax rates,
employer tax credits for items such as FICA taxes paid on employee tip income and the Work Opportunity credit, as well as estimates related to certain
depreciation and capitalization policies.  Our estimates are made based on current tax laws, the best available information at the time of the provision and
historical experience.

 
We recognize (or derecognize) a tax position taken or expected to be taken in a tax return in the financial statements when it is more likely than not

(i.e., a likelihood of more than fifty percent) that the position would be sustained (or not sustained) upon examination by tax authorities.  A recognized tax
position is then measured at the largest amount of benefit that is greater than fifty percent likely of being realized upon ultimate settlement.

 
We file our income tax returns many months after our year end.  These returns are subject to audit by various federal and state governments years

after the returns are filed and could be subject to differing interpretations of the tax laws.  We then must assess the likelihood of successful legal proceedings
or reach a settlement with the relevant taxing authority.  Although we believe that the judgments and estimates used in establishing our tax provision are
reasonable, an unsuccessful legal proceeding or a settlement could result in material adjustments to our Consolidated Financial Statements and our
consolidated financial position (see Note 13 to our Consolidated Financial Statements contained in the 2017 Form 10-K for additional information).

 
Share-Based Compensation

Our share-based compensation consists of nonvested stock awards and units and performance-based market stock units (“MSU Grants”).  Share-
based compensation expense is recognized based on the grant date fair value and the achievement of performance conditions for certain awards.  We
recognize share-based compensation expense on a straight-line basis over the requisite service period, which is generally the award’s vesting period, or the
date on which retirement is achieved, if shorter.

Compensation expense is recognized for only the portion of our share-based compensation awards that are expected to vest.  Therefore, an estimated
forfeiture rate is derived from historical employee termination behavior and is updated annually.  The forfeiture rate is applied on a straight-line basis over the
service (vesting) period for each separately vesting portion of the award as if the award were, in substance, multiple awards.

Our share-based compensation awards accrue dividends.  Dividends will be forfeited for any share-based compensation awards that do not vest.

The fair value of nonvested stock awards which accrue dividends is equal to the market price of our common stock at the date of grant. Our
nonvested stock awards are time vested except for certain awards under our long-term incentive plans, which also contain performance conditions.   At each
reporting period, we reassess the probability of achieving the performance conditions under our long-term incentive plans.  Determining whether the
performance conditions will be achieved involves judgment, and the estimate of expense for nonvested stock awards may be revised periodically based on
changes in our determination of the probability of achieving the performance conditions.  Revisions are reflected in the period in which the estimate is
changed.  If any performance conditions are not met, no shares will be granted, no compensation will ultimately be recognized and, to the extent previously
recognized, compensation expense will be reversed.
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In addition to requiring the requisite service, MSU Grants contain both a market condition based on total shareholder return and a performance
condition based on operating income.  Total shareholder return is defined as increases in our stock price plus dividends paid during the performance period. 
The number of shares awarded at the end of the performance period for each MSU Grant may increase up to 150% of target in direct proportion to any
percentage increase in shareholder value during the performance period.  The probability of the actual shares expected to be awarded is considered in the
grant date valuation; therefore, the expense will not be adjusted to reflect the actual units awarded.  However, if the performance condition is not met, no
shares will be granted, no compensation will ultimately be recognized and, to the extent previously recognized, compensation expense will be reversed.

The fair value of our MSU Grants was determined using the Monte-Carlo simulation model, which simulates a range of possible future stock prices
and estimates the probabilities of the potential payouts.  The Monte-Carlo simulation model uses the average prices for the 60-consecutive calendar days
beginning 30 days prior to and ending 30 days after the second business day of the performance period.  This model also incorporates the following ranges of
assumptions:

 
· The expected volatility is a blend of implied volatility based on market-traded options on our stock and historical volatility of our stock over the

period commensurate with the performance period.
· The risk-free interest rate is based on the U.S. Treasury rate assumption commensurate with the performance period.
· The expected dividend yield is assumed to be zero since the award holders are entitled to any dividends paid over the performance period.

We update the historical and implied components of the expected volatility assumption when new grants are made.  No MSU Grants have been awarded in
2017 or in 2018.

Beginning in 2017, we adopted long-term incentive plans that award nonvested stock units based upon relative total shareholder return.  In addition
to requiring the requisite service, these nonvested stock units contain both a market condition based on relative total shareholder return and a performance
condition based on operating income.  Relative total shareholder return is defined as increases in our stock price plus dividends paid during the performance
period as compared to the total shareholder return of a group of peer companies determined by the Compensation Committee.  The number of shares awarded
at the end of the performance period for each nonvested stock unit may range from 75% to 125% of the target award depending on our performance.  The
probability of the actual shares expected to be awarded is considered in the grant date valuation; therefore, the expense will not be adjusted to reflect the
actual units awarded.  However, if the performance condition is not met, no shares will be granted, no compensation will ultimately be recognized and, to the
extent previously recognized, compensation expense will be reversed.

The fair value of these nonvested stock units was determined using the Monte-Carlo simulation model, which simulates a range of possible future
stock prices and estimates the probabilities of the potential payouts.  The Monte-Carlo simulation model uses the average prices for the 60-consecutive
calendar days beginning 30 days prior to and ending 30 days after the second business day of the performance period.  This model also incorporates the
following ranges of assumptions:

 
· The expected volatility is the historical volatility of our stock and the members of the peer group over the period commensurate with the

performance period.
· The risk-free interest rate is based on the U.S. Treasury rate assumption commensurate with the performance period.
· The expected dividend yield is assumed to be zero since the award holders are entitled to any dividends paid over the performance period.

We will update the expected volatility assumption when new grants are made.

We have not made any material changes in our estimates or assumptions used to determine share-based compensation during the first nine months of
2018 and do not believe there is a reasonable likelihood that there will be a material change in the future estimates or assumptions used to determine share-
based compensation expense.  However, if actual results are not consistent with our estimates or assumptions, we may be exposed to changes in share-based
compensation expense that could be material.
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Legal Proceedings

We are parties to various legal and regulatory proceedings and claims incidental to our business from time to time.  We review outstanding claims
and proceedings internally and with external counsel, as necessary and appropriate, to assess probability of loss and for the ability to estimate loss.  These
assessments are re-evaluated each quarter or as new information becomes available to determine whether a reserve should be established or if any existing
reserve should be adjusted.  The actual cost of resolving a claim or proceeding ultimately may be substantially different than the amount of the recorded
reserve.  Although we believe that the judgments and estimates used in establishing our legal reserves are reasonable, an unsuccessful legal proceeding or a
settlement could result in material adjustments to our Consolidated Financial Statements and our consolidated financial position.

ITEM 3. Quantitative and Qualitative Disclosures About Market Risk

Part II, Item 7A of the 2017 Form 10-K is incorporated in this item of this Quarterly Report on Form 10-Q by this reference. There have been no
material changes in our quantitative and qualitative market risks since July 28, 2017.

ITEM 4. Controls and Procedures

Our management, including our principal executive and principal financial officers, evaluated the effectiveness of our disclosure controls and
procedures (as defined in Rules 13a-15(e) and 15d-15(e) promulgated under the Exchange Act) as of the end of the period covered by this report.  Based upon
this evaluation, our Chief Executive Officer and Chief Financial Officer each concluded that as of April 27, 2018, our disclosure controls and procedures were
effective for the purposes set forth in the definition thereof in Exchange Act Rule 13a-15(e).

There have been no changes (including corrective actions with regard to significant deficiencies and material weaknesses) during the quarter ended
April 27, 2018 in our internal control over financial reporting (as defined in Exchange Act Rule 13a-15(f)) that have materially affected, or are reasonably
likely to materially affect, our internal control over financial reporting.

PART II. OTHER INFORMATION

ITEM 1A.Risk Factors

There have been no material changes in the risk factors previously disclosed in “Item 1A. Risk Factors” of our 2017 Form 10-K.
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ITEM 5. Other Information

Executive Severance Agreements and Change in Control Agreements

On May 25, 2018, the Company entered into separate severance agreements and change in control agreements with all of the executive officers of
the Company other than the Company’s President and Chief Executive Officer, Sandra B. Cochran, including the named executive officers (as such term is
defined by Item 5.02 of Form 8-K) that are presently employed by the Company (“Officers”).  These agreements replace the combined change in control and
severance agreements previously in place between the Company and these Officers which expired on May 22, 2018.   Ms. Cochran’s rights with respect to
both severance and a change in control in the Company are covered by her existing employment agreement with the Company, which remains in effect until
September 26, 2018, unless earlier terminated pursuant to its terms.

Under the new severance agreements, an Officer will receive (i) the accrued obligations and (ii) severance benefits of 12 months’ base salary plus
one additional week of base salary for each year of service to the Company greater than 15 (all up to a maximum total payment of 18 months’ salary), as a
result of termination of their employment by the Company other than for “cause” (as defined in the agreements) or upon the termination by these executive
officers of their employment for “good reason” (as defined in the agreements).  The receipt of the severance benefits under the severance agreements is
conditioned upon the execution of an unconditional release from all charges, complaints and claims, including attorney fees, based on employment with the
Company, or the termination of that employment, by such Officer at the time of the severance event. The severance agreements have an initial term of three
years, after which they will automatically renew for successive one-year terms absent notice of non-renewal by the Company to the Officers not less than 90
days prior to the expiration of the term.

Under the new change in control agreements, if the Company undergoes a change in control (as defined in the agreements), then, for a period of two
years following such event, the Company agrees to employ each of the Officers at a salary at least equal to such Officer’s highest monthly base salary paid
during the 24 months prior to the change in control event, to make such Officer eligible to participate in the Company’s incentive compensation programs at a
level equal to or greater than the highest target percentage applicable during the 12 months prior to the change in control event, and to continue to provide
benefits and perquisites at least equal to those enjoyed during the 12 months prior to the change in control event.  In addition, if the Officer is terminated
without cause or terminates his employment for “good reason” (as defined in the agreements) within two years after such an event, then the Officer will
receive (i) the accrued obligations, (ii) a lump sum payment equal to 1.5 to 2.0 times, depending on the executive’s title (with all named executive officers
being 2.0x) the sum of (A) his or her base salary as in effect immediately prior to the change in control event and (B) his or her target bonus in effect for the
fiscal year in which the termination occurs; (ii) a lump sum payment equal to his or her target bonus for the fiscal year in which the termination occurs,
prorated based on the number of days elapsed between the beginning of the period and the termination date; (iii) payment of his or her annual bonus for the
fiscal year preceding the year in which termination occurs, if such prior year bonus has not already been paid; and (iv) 24 months’ continuation of health and
other benefits and perquisites, reimbursed by the Company.

Upon the change in control event, all long-term incentive awards previously granted to the Officers that are unvested at the time of such event will be
converted into cash and will be payable to the Officers, with interest, upon the earliest to occur of (i) the termination of the Officer’s employment, (ii) the date
on which the underlying award would otherwise have vested or been paid in accordance with its terms or (iii) the date that is two years following the change
in control event, in each case provided that the Officer has remained employed by the Company or its successor at all times prior to such payment date. 
Time-based awards will be converted into cash at the market price of the Company’s common stock as of the change in control event (less any applicable
exercise price and/or withholding amounts).  Performance-based awards will be converted into cash assuming performance at a target level in accordance
with the original agreement, plan or award notice governing such award.  If an Officer’s employment is terminated within 180 days prior to a change in
control event and the Officer can reasonably demonstrate that such termination was in connection with the contemplated change in control, then the
agreements provide that the date of the change in control will be deemed to mean the date immediately prior to the termination of the Officer’s employment,
and the Officer will receive the termination benefits accordingly.  The change in control agreements have an indefinite term but may be terminated by the
Company upon not less than one year’s prior written notice to the Officers if the Company has not received any proposal or indication of interest from a party
regarding, nor is the Company’s Board of Directors then considering, a potential change in control transaction.
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If an Officer is entitled to receive benefits under his or her change in control agreement in connection with the termination of his or her employment
following a change in control event, then such officer will not be receive any severance benefits under his or her severance agreement in respect of the
termination.  None of the applicable officers has a right under these severance agreements or change in control agreements or otherwise to receive any gross-
up payment to reimburse such Officer for any excise tax under Sections 280G and 4999 of the Internal Revenue Code of 1986, as amended. Additionally,
these agreements obligate the Company’s Officers not to work as an employee or consultant for any multi-unit restaurant business that offers full service
family dining for a period equal to the shorter of (i) six months from the termination of the Officer’s employment or (ii) the period during which benefits
continue to be paid to the Officer pursuant to the agreement.  These agreements also obligate the Officers not to solicit Company employees for a period equal
to the shorter of (i) twelve months from the termination of the Officer’s employment or (ii) the period during which benefits continue to be paid to the
executive officer pursuant to the agreement.

The foregoing description of the severance agreements and change in control agreements is qualified in its entirety by reference to the full text of
these agreements, forms of which are filed as Exhibits 10.1 and 10.2, respectively, to this Quarterly Report on Form 10-Q and are incorporated herein by
reference.
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ITEM 6. Exhibits
 
INDEX TO EXHIBITS

Exhibit  
  
4.1 Rights Agreement, dated as of April 9, 2018, between Cracker Barrel Old Country Store, Inc. and American Stock Transfer & Trust

Company, LLC, as rights agent (incorporated by reference to Exhibit 4.1 to the Company’s Report on Form 8-K filed on April 9, 2018)
  
10.1 Form of Severance Agreement between Cracker Barrel Old Country Store, Inc., and certain of its named executive officers1 (filed

herewith)
  
10.2 Form of Change of Control Agreement between Cracker Barrel Old Country Store, Inc., and certain of its named executive officers1 (filed

herewith)
  
31.1 Certification of Chief Executive Officer pursuant to Section 302 of the Sarbanes-Oxley Act of 2002 (filed herewith)
  
31.2 Certification of Chief Financial Officer pursuant to Section 302 of the Sarbanes-Oxley Act of 2002 (filed herewith)
  
32.1 Certification of Chief Executive Officer pursuant to Section 906 of the Sarbanes-Oxley Act of 2002 (filed herewith)
  
32.2 Certification of Chief Financial Officer pursuant to Section 906 of the Sarbanes-Oxley Act of 2002 (filed herewith)
  
101.INS XBRL Instance Document (filed herewith)
  
101.SCH XBRL Taxonomy Extension Schema (filed herewith)
  
101.CAL XBRL Taxonomy Extension Calculation Linkbase (filed herewith)
  
101.LAB XBRL Taxonomy Extension Label Linkbase (filed herewith)
  
101.PRE XBRL Taxonomy Extension Presentation Linkbase (filed herewith)
  
101.DEF XBRL Taxonomy Extension Definition Linkbase (filed herewith)
 
1 Denotes management contract or compensatory plan, contract or arrangement.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

 CRACKER BARREL OLD COUNTRY STORE, INC.
   
Date: May 29, 2018 By: /s/Jill M. Golder
  Jill M. Golder, Senior Vice President and Chief Financial Officer
   
Date: May 29, 2018 By: /s/Jeffrey M. Wilson
  Jeffrey M. Wilson, Vice President, Corporate Controller and Principal Accounting Officer
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Exhibit 10.1

SEVERANCE AGREEMENT

This SEVERANCE AGREEMENT by and between CRACKER BARREL OLD COUNTRY STORE, Inc., a Tennessee corporation (the
“Company”), and ___________ (“Executive”) is dated as of _________________ (the “Effective Date”).

W I T N E S S E T H :

WHEREAS, the Company wishes to attract and retain well-qualified executives and key personnel and to ensure their continuing commitment to the
Company and energetic focus on continually improving its business operations by providing certain benefits if their employment with the Company is
terminated in certain circumstances, as set forth herein;

WHEREAS, to achieve these purposes, the Compensation Committee of the Board of Directors of the Company (the “Committee” and “Board”,
respectively) has approved this Agreement as being in the best interests of the Company and its shareholders.

NOW, THEREFORE, it is mutually agreed as follows:

1.             Operation and Term of Agreement.  This Agreement shall have an initial term of three (3) years following the Effective Date, after which
this Agreement shall automatically renew for successive one (1)-year subsequent terms unless the Company notifies Executive of its intention not to renew
this Agreement at least ninety (90) days prior to the end of the initial term or any subsequent term (the “Term”).  Following a termination of this Agreement in
accordance with this Section 1, this Agreement shall thereafter be null and void and of no further effect.

2.             Termination of Employment.

(a)           General.  Executive and the Company acknowledge that, except as may otherwise be provided under any other written
agreement between Executive and the Company, the employment of Executive by the Company is “at will.”   The Company may, at any time and in its sole
discretion, terminate Executive’s employment, and thereby this Agreement, with Cause or without Cause, and Executive may, at any time and in Executive’s
sole discretion, resign from Executive’s employment with the Company, and thereby this Agreement (any such date of termination, the “Termination Date”).

(b)          Termination by the Company for Cause or by Executive Without Good Reason.
 



(i)            During the Term, if Executive’s employment with the Company shall be terminated either by the Company with Cause
or by Executive without Good Reason (as hereinafter defined), the Company shall pay to Executive (A) any unpaid Base Salary earned through the
Termination Date in a cash lump sum within ten (10) days of the Termination Date, (B) any compensation previously deferred by Executive (together with
any accrued interest or earnings thereon) at the times provided in the applicable plans under which the deferral was made, to the extent not paid as of the
Termination Date, (C) accrued and unpaid vacation in a cash lump sum within ten (10) days of the Termination Date, and any expense reimbursement due to
Executive as provided in the applicable reimbursement policies of the Company to the extent not previously paid, (D) at such time as it would have been paid
if Executive had not been terminated, any cash incentive compensation earned as of the Termination Date in respect of the prior fiscal year which has not
been paid as of the Termination Date, and (E) to the extent not theretofore paid or provided, any other accrued amounts or accrued benefits required to be paid
or provided or which Executive is eligible to receive under any plan, program, policy, practice, contract or agreement of the Company at the times provided
under the applicable plan, program, policy, practice, contract or agreement of the Company (collectively items (A) to (E), the “Accrued Amounts”), and the
Company shall not have any further obligations to Executive under this Agreement except those required to be provided by law.

(ii)           For purposes of this Agreement, “Cause” shall mean any one of the following:

(A)          Executive’s personal dishonesty or willful misconduct in connection with any material aspect of Executive’s
duties to the Company;

(B)          breach of fiduciary duty by Executive;

(C)          Executive’s conviction for, or pleading guilty or no contest to, any felony or crime involving moral turpitude;
or

(D)          Executive’s willful or intentional misconduct that causes (or is reasonably believed by the Company to have
caused) material and demonstrable injury, monetarily or otherwise, to the Company.

(c)           Qualifying Terminations.

(i)            The term “Qualifying Termination” shall mean termination by the Company of the employment of Executive with the
Company for any reason other than death, Disability or Cause, or resignation by Executive upon the occurrence of any of the following events (each an event
of “Good Reason”):

(A)          other than Executive’s removal for Cause pursuant to Section 2(b), without the prior written consent of Executive, the
assignment to Executive of any duties inconsistent in any material respect with Executive’s position (including status, offices, titles and reporting
requirements), authority, duties or responsibilities, or any other action by the Company which results in a demonstrable diminution in such position, authority,
duties or responsibilities; provided, however, that an isolated, insubstantial and inadvertent action not taken in bad faith, which is remedied by the Company
promptly after receipt of written notice thereof given by Executive, shall not constitute “Good Reason”;
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(B)          a reduction by the Company by an amount of five percent (5%) or more of Executive’s Base Salary as in effect
on the Effective Date or as the same may be increased from time to time, unless such reduction is a part of an across-the-board proportional decrease in base
salaries affecting all senior executive officers of the Company (the “Peer Executives”), which reduction is approved by the Compensation Committee of the
Company’s Board of Directors (the “Committee”);

(C)          a reduction by the Company by an amount of five percent (5%) or more of Executive’s (1) annual target bonus
percentage to which Executive is entitled or (2) target percentage under any long-term incentive plan established by the Company to which Executive is
entitled, unless, in either case (1) or (2), such reduction is a part of an across-the-board proportional decrease in annual target bonus percentages or target
percentages under any equity plan of the Company affecting all other Peer Executives, which reduction is approved by the Committee;

(D)          a reduction by the Company of benefits under (1) a “pension plan or arrangement” or (2) a “compensation plan
or arrangement”, in each case in which Executive participates as of the Effective Date, or the elimination of Executive’s participation in any such plan or
arrangement which reduction or elimination results in a reduction, in the aggregate, of the benefits provided thereunder, taking into account any replacement
plan or arrangement or other additional compensation provided to Executive in connection with or following such reduction or elimination (except for
immaterial reductions or across-the-board plan changes or terminations similarly affecting other Peer Executives); provided, that, subject to Section 5, in the
event of any such changes or terminations, the Company shall timely pay or provide to Executive any accrued amounts or accrued benefits required to be paid
or provided or which Executive is eligible to receive under any such plan or arrangement in accordance with the terms of such plan or arrangement; or

(E)           the Company requiring Executive, without Executive’s consent, to be based at any office or location more than
50 miles from the Company’s current headquarters in Lebanon, Tennessee; or

(F)           the failure of any successor to the Company to assume this Agreement or a material breach of this Agreement
by the Company or its successors;

provided that, in each case, (x) within forty-five (45) days of the initial occurrence of the specified event Executive has given the Company written notice
giving the Company at least thirty (30) days to cure the Good Reason event, (y) the Company has not cured the Good Reason event within the thirty-(30) day
cure period and (z) Executive resigns within ten (10) days from the expiration of the thirty-(30) day cure period.

(ii)           During the Term, if Executive’s employment with the Company shall be terminated as a result of a Qualifying
Termination:

(A)          the Company shall pay to Executive the Accrued Amounts;
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(B)          so long as Executive complies with Sections 2(c)(iv) and 3 of this Agreement, the Company shall pay to
Executive severance pay in an amount determined in accordance with Exhibit A attached hereto, payable in equal installments, in accordance with the
Company’s regular payroll policies then in effect, for the duration of the period set forth in Exhibit A (the “Severance Payment Period”), which payments
shall commence on the first payroll period (the “Initial Payment”) occurring on or after the 60th day (but no later than the earlier of March 15th of the
calendar year, or the 90th day) following the Termination Date (the “Severance Delay Period”); provided, the Initial Payment shall include payment for any
payroll periods which occur during the Severance Delay Period, and the remaining payments shall continue for the remainder of the Severance Payment
Period and on the same terms and with the same frequency as Executive’s annual salary was paid prior to such termination; and

(C)          all employee benefits and benefit accruals will cease as of the Termination Date. However, medical insurance
benefits may be continued (at Executive’s sole expense) to the extent required by federal law. To the extent Executive may have other benefit conversion or
withdrawal rights arising under other Company sponsored retirement or welfare benefit plan as a result of the termination of Executive’s employment, such
benefits and rights shall be governed by the terms of such plans.

(iii)          Payments pursuant to this Section 2(c) shall be in lieu of any other severance benefits that Executive may be eligible to
receive under the Company’s or any of the Company’s Affiliates’ benefit plans or programs.  Nothing in this Agreement shall affect or limit Executive’s right
to receive (i) payment of any compensation or the issuance of any securities which Executive deferred under any deferred compensation plan of the Company,
or (ii) any amounts due or belonging to Executive under any retirement program, employee stock purchase plan, or 401(k) plan, each of which shall be
subject to the terms of such arrangements, including any deferral elections made thereunder.

(iv)          As a condition to receiving the payments provided for in this Section 2(c), Executive agrees to sign and deliver to the
Company a release in the form attached hereto as Exhibit B and delivered to Executive within five (5) business days of the Termination Date, which must
become effective prior to the end of the Severance Delay Period, or else Executive shall forfeit all rights to any severance benefits under this Agreement
hereunder and the Company shall be under no obligation to make any payments to Executive pursuant hereto. THE EXECUTIVE UNDERSTANDS,
ACKNOWLEDGES AND AGREES THAT THE RIGHT TO OBTAIN THE SEVERANCE BENEFITS AND THE BENEFITS PROVIDED BY THIS
SECTION 2(C) IS ADEQUATE CONSIDERATION FOR THE RELEASE OF CLAIMS REQUIRED BY THIS SECTION 2(c)(iv) AND THAT THE
EXECUTED AND UNREVOKED RELEASE WILL CONTINUE IN FULL FORCE AND EFFECT EVEN IF THE EXECUTIVE DOES NOT RECEIVE
SOME OR ALL OF THE SEVERANCE BENEFITS AS A RESULT OF ANY FAILURE BY THE EXECUTIVE TO COMPLY WITH THE
EXECUTIVE’S OTHER OBLIGATIONS UNDER THIS AGREEMENT, INCLUDING BUT NOT LIMITED TO SECTION 3 HEREOF. THE
PROVISIONS OF THIS SECTION 2(c)(iv) SHALL SURVIVE ANY TERMINATION OF THIS AGREEMENT OR THE EXECUTIVE’S EMPLOYMENT
WITH THE COMPANY.

(v)           If Executive dies during the Severance Payment Period, any benefits remaining to be paid to Executive shall be paid to
the beneficiary designated by Executive’s estate to receive those benefits (or in the absence of designation, to Executive’s surviving spouse or next of kin).
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(d)          Termination Upon Death or Disability.

(i)            This Agreement shall terminate immediately upon Executive’s death, and Executive or her beneficiaries shall be
entitled to no further payments or benefits hereunder, other than the payment of the Accrued Amounts, including, without limitation, benefits under such
plans, programs, practices and policies relating to death benefits, if any, as are applicable to Executive on the date of her death.  The rights of Executive’s
estate with respect to any outstanding equity grants and any benefit plans shall be determined in accordance with the specific terms, conditions and provisions
of the applicable award agreements and benefit plans.

(ii)           If the Company determines in good faith that the Disability (as defined below) of Executive has occurred during the
Term, it may give to Executive written notice of its intention to terminate Executive’s employment.  In such event, Executive’s employment with the
Company shall terminate effective on the 30th day after receipt of such written notice by Executive (the “Disability Effective Date”), provided, that, within
the 30-day period after such receipt, Executive shall not have returned to full-time performance of Executive’s duties.  If Executive’s employment is
terminated by reason of Disability, this Agreement shall terminate, and Executive shall be entitled to no further payments or benefits hereunder, other than
payment of Accrued Amounts, including, without limitation, benefits under such plans, programs, practices and policies relating to disability benefits, if any,
as are applicable to Executive on the Disability Effective Date.  For purposes of this Agreement, “Disability” shall mean: (a) a long-term disability entitling
Executive to receive benefits under the Company’s long-term disability plan as then in effect; or (b) if no such plan is then in effect or the plan does not apply
to Executive, the inability of Executive, as determined by the Company’s Board of Directors, to perform the essential functions of Executive’s regular duties
and responsibilities hereunder, with or without reasonable accommodation, due to a medically determinable physical or mental illness which has lasted (or
can reasonably be expected to last) for a period of at least six (6) consecutive months. 

(e)          Change in Control Agreement.  The Company and Executive are parties to that certain Change in Control Agreement of even date
herewith (the “CIC Agreement”), which establishes certain obligations of the parties regarding the employment of Executive, as well as termination payments
and other benefits to which Executive would be entitled in connection with the termination of Executive’s employment in connection with a Change in
Control (as defined in the CIC Agreement), all according to the terms and conditions set forth in the CIC Agreement.  The Company and Executive
acknowledge and agree that it is the intent of the parties that the CIC Agreement shall take precedence over this Agreement in connection with the matters set
forth in the CIC Agreement.  Without limiting the foregoing, if Executive is entitled to receive termination payments and other benefits pursuant to the CIC
Agreement in connection with the termination of Executive’s employment with the Company in connection with a Change in Control, then Executive shall be
entitled to receive such termination payments and other benefits as set forth in the CIC Agreement and not pursuant to this Agreement, and neither party shall
argue that the rights of the Company or Executive, nor any severance payments or other benefits to which the Executive may be entitled, pursuant to the CIC
Agreement shall be limited or superseded by anything set forth in this Agreement.
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3.             Obligations of Executive.  In consideration for the benefits offered to Executive under this Agreement and in consideration of Executive’s
continued employment with the Company as of the date of this Agreement’s execution, Executive hereby agrees to the following terms and conditions:

(a)           Confidentiality.  During Executive’s employment and following any termination of Executive’s employment for whatever reason
thereafter, Executive shall strictly maintain the confidentiality of Company marketing, financial, strategic planning, proprietary or other information which is
not generally known to the public.  Executive acknowledges that, as a result of his/her employment by the Company, Executive has or will become familiar
with and acquire knowledge of confidential information and certain trade secrets that are special, unique and extraordinarily valuable assets of the Company. 
Executive agrees that all such confidential information and trade secrets are the property of the Company and that following the termination of Executive’s
employment for any reason, all confidential information and trade secrets shall be considered to be proprietary to the Company and kept as the private records
of the Company and will not be divulged to any firm, individual, or institution, or used to the detriment of the Company.  None of the foregoing
confidentiality obligations are intended to, nor shall they, prohibit Executive from communicating with any governmental agency.

(b)           Return of Company Property.  Upon termination of Executive’s employment for whatever reason during the Term, Executive
shall return to the Company all Company property then in Executive’s possession or control, in good condition and repair (normal wear and tear excepted)
including but not limited to keys, security cards and fobs, credit cards, furniture, equipment, automobiles, computer hardware and software, telephone
equipment, and all documents, manuals, plans, equipment, training materials, business papers, personnel files, computer files or copies of the same relating to
Company business which are in Executive’s possession or control.

(c)           Non-Compete.  During Executive’s employment and for the shorter of (i) six months or (ii) the length of the Severance Payment
Period following any termination of Executive’s employment for whatever reason during the Term, Executive shall not directly or indirectly own any interest
in, manage, control, participate in, consult with, render services for, be employed in an executive, managerial or administrative capacity by, or in any manner
engage in, any business within the United States that is engaging in the multi-unit restaurant business that offers full service family dining (“Restricted
Business”).  Executive acknowledges that during the course of Executive’s employment with the Company, as a result of Executive’s position within the
Company, Executive has and will become familiar with the Company’s trade secrets, personnel and other confidential information concerning the Company at
a very high level and that Executive’s services have been and shall continue to be of special, unique, and extraordinary value to the Company. Nothing herein
shall prohibit Executive from (i) being a passive owner of not more than 2% of the outstanding stock of any class of a corporation that is publicly traded, so
long as Executive has no active participation in the business of such corporation; or (ii) becoming employed, engaged, associated or otherwise participating
with a separately managed division or subsidiary of a competitive business that does not engage in the Restricted Business (provided that Executive’s services
are provided only to such division or subsidiary); or (iii) accepting employment with any federal or state government or governmental subdivision or agency.
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(d)           Non-Solicit.  During Executive’s employment and, following any termination of Executive’s employment for whatever reason
during the Term, for the shorter of (A) twelve months or (B) the length of the Severance Payment Period, Executive shall not directly or indirectly through
another Person (i) induce or attempt to induce any employee of the Company to leave the employ of the Company, or in any way interfere with the
relationship between the Company and any employee thereof; (ii) hire any Person who was an employee of the Company at any time during the twelve-month
period immediately following the termination of Executive’s employment with the Company; or (iii) induce or attempt to induce any customer, supplier,
licensee or other business relation of the Company to cease or materially reduce doing business with the Company, or in any way interfere with the
relationship between any such customer, supplier, licensee or business relation and the Company (including, without limitation, making any negative or
disparaging statements or communications regarding the Company, its products or its personnel). Notwithstanding the foregoing, nothing in this Agreement
shall prohibit Executive from employing an individual (i) with the consent of the Company or (ii) who responds to general solicitations in publications or on
websites, or through the use of search firms, so long as such general solicitations or search firm activities are not targeted specifically at an employee (or
former employee, as described above) of the Company.

(e)           Reasonable Scope.  Executive agrees and acknowledges that the covenants set forth in this Section 3 are reasonable in scope and
duration and necessary to protect the legitimate business interests of the Company and that the compensation payable hereunder is sufficient consideration
therefor.  If any of the provisions of the covenants in this Section 3 is construed to be invalid or unenforceable in any respect, the same shall be modified as
the court may direct in order to make such provision reasonable and enforceable, and such modification of the provision shall not affect the remainder of the
provisions of the covenants, and such provision will be given the maximum possible effect and the modified Agreement will be fully enforceable.

 
4.             No Obligation to Mitigate Damages. Executive shall not be obligated to seek other employment or otherwise take steps to mitigate or

reduce the amounts payable or arrangements provided for under this Agreement, and the obtaining of any such other employment shall not reduce any of the
Company’s obligations under this Agreement.
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5.             Section 409A.

(a)           It is intended that (i) each payment or installment of payments provided under this Agreement is a separate “payment” for
purposes of Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”), and (ii) that the payments satisfy, to the greatest extent possible,
the exemptions from the application of Section 409A of the Code, including those provided under Treasury Regulations 1.409A-1(b)(4) (regarding short-term
deferrals), 1.409A-1(b)(9)(iii) (regarding the two-times, two (2) year exception) and 1.409A-1(b)(9)(v) (regarding reimbursements and other separation pay). 
Notwithstanding anything to the contrary herein, if (i) on the date of Executive’s “separation from service” (as such term is defined under Treasury Regulation
1.409A-1(h)), Executive is deemed to be a “specified employee” (as such term is defined under Treasury Regulation 1.409A-1(i)(1)) of the Company, as
determined in accordance with the Company’s “specified employee” determination procedures, and (ii) any payments to be provided to Executive pursuant to
this Agreement which constitute “deferred compensation” for purposes of Section 409A are or may become subject to the additional tax under Section
409A(a)(1)(B) of the Code or any other taxes or penalties imposed under Section 409A if provided at the time otherwise required under this Agreement, then
such payments shall be delayed until the date that is six (6) months after the date of Executive’s “separation from service” (as such term is defined under
Treasury Regulation 1.409A-1(h)) or, if sooner, the date of Executive’s death.  Any payments delayed pursuant to this Section 9(e) shall be made in a lump
sum on the first day of the seventh month following Executive’s “separation from service” (as such term is defined under Treasury Regulation 1.409A-1(h))
or, if sooner, the date of Executive’s death.

(b)           Notwithstanding any other provision to the contrary, a termination of employment with the Company shall not be deemed to have
occurred for purposes of any provision of this Agreement providing for the payment of “deferred compensation” (as such term is defined in Section 409A of
the Code and the Treasury Regulations promulgated thereunder) upon or following a termination of employment unless such termination is also a “separation
from service” from the Company within the meaning of Section 409A of the Code and Section 1.409A-1(h) of the Treasury Regulations and, for purposes of
any such provision of this Agreement, references to a “separation,” “termination,” “termination of employment” or like terms shall mean “separation from
service.”

(c)           To the extent that any expenses, reimbursement, fringe benefit or other, similar plan or arrangement in which Executive
participates during the term of Executive’s employment under this Agreement or thereafter provides for a “deferral of compensation” within the meaning of
Section 409A, then such amount shall be reimbursed in accordance with Section 1.409A-3(i)(1)(iv) of the Treasury Regulations, including (i) the amount
eligible for reimbursement or payment under such plan or arrangement in one calendar year may not affect the amount eligible for reimbursement or payment
in any other calendar year (except that a plan providing medical or health benefits may impose a generally applicable limit on the amount that may be
reimbursed or paid), (ii) subject to any shorter time periods provided herein or the applicable plans or arrangements, any reimbursement or payment of an
expense under such plan or arrangement must be made on or before the last day of the calendar year following the calendar year in which the expense was
incurred, and (iii) the right to any reimbursement or in-kind benefit is not subject to liquidation or exchange for another benefit.

 (d)          Notwithstanding any other provision to the contrary, in no event shall any payment under this Agreement that constitutes
“deferred compensation” for purposes of Section 409A of the Code and the Treasury Regulations promulgated thereunder be subject to offset by any other
amount unless otherwise permitted by Section 409A of the Code.
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(e)           For the avoidance of doubt, any payment due under this Agreement within a period following Executive’s termination of
employment or other event, shall be made on a date during such period as determined by the Company in its sole discretion, and in accordance with Section
409A.

 
(f)            This Agreement shall be interpreted in accordance with, and the Company and Executive will use their best efforts to achieve

timely compliance with, Section 409A of the Code and the Treasury Regulations and other interpretive guidance promulgated thereunder, including without
limitation any such regulations or other guidance that may be issued after the Effective Date of this Agreement.

6.             Notices. Any notices, requests, demands and other communications provided for by this Agreement shall be sufficient if in writing and if
sent by registered or certified mail to Executive at the last address he/she has filed in writing with the Company or, in the case of the Company, at its principal
executive offices.

7.             Non-Alienation. Executive shall not have any right to pledge, hypothecate, anticipate or in any way create a lien upon any amounts
provided under this Agreement; and no benefits payable hereunder shall be assignable in anticipation of payment either by voluntary or involuntary acts, or
by operation of law, except by will or the laws of descent and distribution.

8.             Governing Law. The provisions of this Agreement shall be construed in accordance with the laws of the State of Tennessee without
regard to any conflict of laws provision thereof.

9.             Entire Agreement; Amendment.  Subject to Section 2(e), this Agreement contains the entire agreement of the parties relating to the
subject matter herein and supersedes in full and in all respects any prior oral or written agreement, arrangement or understanding in connection with the
matters set forth herein.  This Agreement may only be amended or canceled by mutual agreement of the parties in writing without the consent of any other
person, and, so long as Executive lives, no person, other than the parties hereto, shall have any rights under or interest in this Agreement or the subject matter
hereof.

10.           Arbitration. Any dispute or controversy between the Company and Executive, whether arising out of or relating to this Agreement, the
breach of this Agreement, or otherwise, shall be settled by arbitration administered in accordance with the Commercial Arbitration Rules of the American
Arbitration Association (“AAA”) then in effect, and judgment on the award rendered by the arbitrator may be entered in any court having jurisdiction. Any
arbitration shall be held before a single arbitrator who shall be selected by the mutual agreement of the Company and Executive, unless the parties are unable
to agree to an arbitrator, in which case, the arbitrator will be selected by the then President of the Tennessee Bar Association. The arbitrator shall have the
authority to award any remedy or relief that a court of competent jurisdiction could order or grant, including, without limitation, the issuance of an injunction.
However, either party may, without inconsistency with this arbitration provision, apply to any court having jurisdiction over such dispute or controversy and
seek interim provisional, injunctive or other equitable relief until the arbitration award is rendered or the controversy is otherwise resolved. Except as
necessary in court proceedings to enforce this arbitration provision or an award rendered hereunder, or to obtain interim relief or as required by law, neither a
party nor an arbitrator may disclose the existence, content or results of any arbitration hereunder without the prior written consent of the Company and
Executive. The Company and Executive acknowledge that this Agreement evidences a transaction involving interstate commerce. Notwithstanding any
choice of law provision included in this Agreement the United States Federal Arbitration Act shall govern the interpretation and enforcement of this
arbitration provision. The arbitration proceeding shall be conducted in Nashville, Tennessee or such other location to which the parties may agree. The
Company shall pay the costs of the arbitration, including all fees and expenses of any arbitrator appointed hereunder.
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11.           Successors.
 

(a)           This Agreement is personal to Executive and without the prior written consent of the Company shall not be assignable by
Executive otherwise than by will or the laws of descent and distribution. This Agreement shall inure to the benefit of and be enforceable by Executive’s legal
representatives.

(b)           This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)           The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or
substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same
extent that the Company would be required to perform it if no such succession had taken place. As used in this Agreement, “Company” shall mean the
Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which assumes and agrees to perform this Agreement by
operation of law, or otherwise.

12.           Survival.  The obligations of the parties pursuant to Sections 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12 and 13, as applicable, shall survive the
termination of Executive’s employment and any termination of this Agreement.

13.           Severability. In the event that any provision or portion of this Agreement shall he determined to be invalid or unenforceable for any
reason, the remaining provisions of this Agreement shall he unaffected thereby and shall remain in full force and effect.

[Signature page follows.]
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IN WITNESS WHEREOF, as evidence of their mutual agreement Executive and Company have caused this Agreement to be executed as of the day
and year first above written.

 
Cracker Barrel Old Country Store, Inc.  Executive  
    

   
Name:   Name:   
Title:      

 
Exhibit A – Severance Payments
Exhibit B – Form of Release
 

[Signature Page to Severance Agreement]
 



EXHIBIT A
 

Section 2(c) Severance Benefits
 

Position  Severance Benefit
   
Senior Vice President

 
12 months’ base salary plus one additional week of severance for each year of service in excess of 15 years (not to exceed 18
months’ total severance)

 
For purposes of this Agreement, “year of service” means twelve (12) consecutive months of continuous full time employment (32 hours or more per week)
with the Company. Breaks in service of more than 90 days are not recognized as continuous employment under this Agreement.
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EXHIBIT B
 

Form of Release
 

THIS RELEASE (this “Release”) is made and entered into by and between ___________ (“Executive”) and CRACKER BARREL OLD
COUNTRY STORE, INC. and its successors or assigns (the “Company”). The Company and Executive are collectively referred to herein as the “Parties.”

 
WHEREAS, Executive and the Company have agreed that Executive’s employment with Company shall terminate on ___________________;
 
WHEREAS, Executive and the Company have previously entered into that certain Severance Agreement, dated May __, 2018 (the “Agreement”),

and this Release is incorporated therein by reference;
 
WHEREAS, Executive and the Company desire to delineate their respective rights, duties and obligations attendant to such termination and desire to

reach an accord and satisfaction of all claims arising from Executive’s employment, and the termination thereof, with appropriate releases, in accordance with
the Agreement;

 
WHEREAS, the Company desires to compensate Executive in accordance with the Agreement for service she has or will provide for the Company;
 
NOW, THEREFORE, in consideration of the premises and the agreements of the Parties set forth in this Release, and other good and valuable

consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties hereto, intending to be legally bound, hereby covenant and agree as
follows:

 
1.             Claims Released Under This Agreement.  In exchange for the opportunity to receive the severance benefits described in Section 2(b) of the

Agreement and except as provided in Paragraph 2 below, subject to Executive’s fulfillment of Executive’s ongoing obligations under the Agreement,
Executive hereby voluntarily and irrevocably waives, releases, dismisses with prejudice, and withdraws all claims, complaints, suits or demands of any kind
whatsoever (whether known or unknown) which Executive ever had, may have, or now has against the Company and other current or former subsidiaries or
affiliates of the Company and their past, present and future officers, directors, employees, agents, insurers and attorneys (collectively, the “Released Parties”),
arising out of or relating to (directly or indirectly) Executive’s employment or the termination of Executive’s employment with the Company, or any other
event occurring prior to the execution of this Release, including, but not limited to:

 
(a)           claims for violations of the Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010, Title VII of the Civil Rights

Act of 1964, the Age Discrimination in Employment Act of 1967, , the Civil Rights Act of 1866, the Civil Rights Act of 1991, the Older Workers’ Benefit
Protection Act of 1990, the Americans With Disabilities Act, the Equal Pay Act of 1963, the Family and Medical Leave Act, 42 U.S.C. § 1981, the Worker
Adjustment and Retraining Notification Act, the National Labor Relations Act, the Labor Management Relations Act, Executive Order 11246, Executive
Order 11141, the Rehabilitation Act of 1973, or the Employee Retirement Income Security Act, the Tennessee Human Rights Act, the Tennessee Disability
Act, the Genetic Information Nondiscrimination Act, or any other law relating to discrimination or retaliation in employment (in each case, as amended);
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(b)           claims for violations of any other federal or state statute or regulation or local ordinance;
 
(c)           claims for lost or unpaid wages, compensation or benefits, defamation, intentional or negligent infliction of emotional distress,

assault, battery, wrongful or constructive discharge, negligent hiring, retention or supervision, misrepresentation, conversion, tortious interference, breach of
contract or breach of fiduciary duty;

 
(d)           claims to benefits under any bonus, severance, workforce reduction, early retirement, outplacement or any other similar type

plan sponsored by the Company; or
 
(e)           any other claims under state law arising in tort or contract.
 

2.             Claims Not Released Under This Agreement.  In signing this Release, Executive is not releasing any claims that (a) enforce Executive’s
rights under the Agreement, (b) arise out of events occurring after the date Executive executes this Release, (c) arise under any written non-employment
related contractual obligations between the Company or its affiliates and Executive which have not terminated as of the execution date of this Release by their
express terms, (d) arise under a policy or policies of insurance (including director and officer liability insurance) maintained by the Company or its affiliates
on behalf of Executive, (e) relate to any indemnification obligations to Executive under the Company’s bylaws, certificate of incorporation, Tennessee law or
otherwise, or (f) if Executive’s date of termination of employment occurs prior to a Change in Control, claims for additional severance entitlements under
Section 4.5 of the Agreement if a Change in Control occurs within 180 days following such date.  However, Executive understands and acknowledges that
nothing herein is intended to or shall be construed to require the Company to institute or continue in effect any particular plan or benefit sponsored by the
Company, and the Company hereby reserves the right to amend or terminate any of its benefit programs at any time in accordance with the procedures set
forth in such plans.  Nothing in this Release shall prohibit Executive from engaging in protected activities under applicable law or from communicating, either
voluntarily or otherwise, with any governmental agency concerning any potential violation of law.

 
3.             No Assignment of Claim.  Executive hereby represents that Executive has not assigned or transferred, or purported to assign or transfer,

any claims or any portion thereof or interest therein to any Party prior to the date of this Release.
 
4.             No Admission Of Liability.  This Release shall not in any way be construed as an admission by the Company or Executive of any

improper actions or liability whatsoever as to one another, and each specifically disclaims any liability to or improper actions against the other or any other
person, on the part of the Company or Executive, or the Company’s or Executive’s representatives, employees or agents.
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5.             No Current Claims. Executive represents and warrants that Executive has not filed any complaint(s) or charge(s) against the Company or
the other Released Parties with the EEOC or the state commission empowered to investigate claims of employment discrimination, the United States
Department of Labor, or with any other local, state, or federal agency or court or that Executive has disclosed in writing to the Company any such
complaint(s) or charge(s).

 
6.             Disclosure.  Executive acknowledges and warrants that, that except as previously discussed (whether orally or in writing) with the Board

or internal or external Company counsel, Executive is not aware of any matters for which Executive was responsible or which came to Executive’s attention
as an employee of the Company that might give rise to, evidence or support any claim of illegal conduct, regulatory violation, unlawful discrimination,
retaliation or other cause of action against the Company.

 
7.             Company Property.  All records, files, lists, including computer generated lists, data, drawings, documents, equipment and similar items

relating to the Company’s business that Executive generated or received from the Company remains the Company’s sole and exclusive property.  Executive
agrees to promptly return to the Company all property of the Company in Executive’s possession.  Executive further represents that Executive has not copied
or caused to be copied, printed out, or caused to be printed out any documents or other material originating with or belonging to the Company.  Executive
additionally agrees not to retain in Executive’s possession any such documents or other materials.

 
8.             Cooperation.  Executive will provide reasonable cooperation to the Company, all Released Parties and their respective counsel at all

times in any internal or external claims, charges, audits, investigations, and/or lawsuits involving the Company and/or any other Released Party of which
Executive may have knowledge or in which Executive may be a witness, it being understood that requests for reasonable cooperation shall not unreasonably
interfere with Executive’s personal or other professional responsibilities.  Such reasonable cooperation includes meeting with the Company’s representatives
and counsel to disclose such facts as Executive may know; preparing with the Company’s counsel for any deposition, trial, hearing, or other proceeding;
attending any deposition, trial, hearing or other proceeding to provide truthful testimony.  The Company agrees to reimburse the Executive for reasonable out-
of-pocket expenses incurred by the Executive in the course of complying with this obligation.  Nothing in this Section 8 should be construed in any way as
prohibiting or discouraging the Executive from testifying truthfully under oath as part of, or in connection with, any such proceeding.

 
9.             Acknowledgement of Waiver of Claims under ADEA. Executive acknowledges that this Release waives any and all claims that

Executive may have under the ADEA for claims arising prior to the execution of this Release and that Executive’s agreement to waive such claims and all
other claims released under the terms of this Release is made knowingly and voluntarily. Executive acknowledges that Executive would not be entitled to the
severance benefits but for Executive’s non-revoked execution of this Release. Executive further acknowledges that (a) Executive has been advised that
Executive should consult with an attorney prior to executing this Release, (b) Executive has been given twenty-one (21) days within which to consider
this Release before executing it, (c) Executive has been given at least seven (7) days following the execution of this Release to revoke this Release (the
“Revocation Period”) by providing written notice of revocation in accordance with Section 6 of the Agreement, and (d) Executive was not coerced, threatened
or otherwise forced to sign this Release, and that Executive’s signature appearing hereinafter is knowing and voluntary.  Executive further acknowledges that
upon expiration of the Revocation Period, this Release will be binding upon Executive and Executive’s heirs, administrators, representatives, executors,
successors and assigns, and this Release will become irrevocable.
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10.           Severability. All provisions of this Release are intended to be severable. In the event any provision or restriction contained herein is held
to be invalid or unenforceable in any respect, in whole or in part, such finding shall in no way affect the validity or enforceability of any other provision of
this Release. The Parties further agree that any such invalid or unenforceable provision shall be deemed modified so that it shall be enforced to the greatest
extent permissible under law, and to the extent that any court or arbitrator of competent jurisdiction determines any restriction herein to be unreasonable in
any respect, such court or arbitrator may limit this Release to render it reasonable in the light of the circumstances in which it was entered into and
specifically enforce this Release as limited.

 
11.           Specific Performance. If a court of competent jurisdiction determines that Executive has breached or failed to perform any part of this

Release, the Executive agrees that Company shall be entitled to seek injunctive relief to enforce this Release, to the extent permitted by applicable law.
 
12.           Restrictive Covenants. Executive acknowledges that Executive entered into restrictive covenants in Section 3 of the Agreement, and that

in accordance with the terms of the Agreement, Executive is subject to those obligations as they remain in full force and effect following Executive’s
separation of employment with the Company.

 
13.           No Waiver. Should the Company fail to require strict compliance with any term or condition of the Agreement or this Release, such

failure shall not be deemed a waiver of such terms or conditions, nor shall the Company’s failure to enforce any right it may have preclude it from thereafter
enforcing its rights under the Agreement or this Release.  Waiver of any one breach shall not be deemed a waiver of any other breach of the same or any other
provision of the Agreement or this Release.

 
14.           Entire Agreement.  This Release constitutes the entire understanding of the Parties regarding the subject matter of this Release,

supersedes all prior oral or written agreements on the subject matter of this Release and cannot be modified except by a writing signed by all Parties in
accordance with Section 18 below.

 
15.           Binding Effect.  This Release inures to the benefit of, and is binding upon, the Parties and their respective successors and assigns.
 
16.           Captions.  The captions to the various sections of this Release are for convenience only and are not part of this Release.
 
17.           Counterparts.  This Release may be executed in one or more counterparts, each of which will be deemed an original, but all of which

together will constitute the same agreement.
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18.           Amendments. Any amendment to this Release must be in writing and signed by duly authorized representatives of each of the Parties
hereto and must expressly state that it is the intention of each of the Parties hereto to amend the Release.

 
19.           Governing Law. This Release shall be governed by and construed in accordance with the laws of the State of Tennessee without reference

to principles of conflict of laws.
 

20.           Exclusive Jurisdiction and Venue.  The appropriate state or federal court in Wilson County, Tennessee will be the exclusive jurisdiction
and venue for any dispute arising out of this Release.  The parties voluntarily submit to the jurisdiction of these courts for any litigation arising out of or
concerning the application, interpretation or any alleged breach of this Release.

 
IN WITNESS WHEREOF, the parties hereto have executed this Release as of the day and year first written above.
 

Acknowledged and Agreed To:
“COMPANY”

CRACKER BARREL OLD COUNTRY STORE, INC.

By:    
 Name:   
    
    
 Title:   
    
 Date:   

I UNDERSTAND THAT BY SIGNING THIS RELEASE, I AM GIVING UP RIGHTS I MAY HAVE.  I UNDERSTAND THAT I DO NOT HAVE
TO SIGN THIS RELEASE.

“EXECUTIVE”

  
[Name]  
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Exhibit 10.2
 

CHANGE OF CONTROL AGREEMENT

This CHANGE OF CONTROL AGREEMENT by and between CRACKER BARREL OLD COUNTRY STORE, Inc., a Tennessee corporation (the
“Company”), and ___________ (“Executive”) is dated as of _________________.

W I T NE S S E T H

WHEREAS, the Company wishes to attract and retain well-qualified executives and key personnel and help ensure continuity of management in the
event of any actual or threatened Change of Control (as defined below) of the Company;

WHEREAS, to achieve this purpose, the Compensation Committee of the Board of Directors of the Company (the “Committee” and “Board”,
respectively) has approved this Agreement as being in the best interests of the Company and its shareholders.

NOW, THEREFORE, it is mutually agreed as follows:

1.             Operation and Term of Agreement. The “Effective Date of this Agreement” or “Effective Date” shall be the business day immediately
preceding the date on which a Change of Control occurs.  This Agreement shall be of indefinite term, but the Company may terminate this Agreement at its
discretion and without liability to Executive if (i) the Company provides Executive with written notice at least one year prior to the effective date of
termination, (ii) at the time such notice is given, neither the Company nor the Board has received any proposal or indication of interest from a party regarding,
nor is the Company or the Board then pursuing, considering, or negotiating, any transaction which, if consummated, would be reasonably likely to result in a
Change of Control; and (iii) the termination applies not only to this Agreement, but to all similar agreements that the Company has in place with all officers
of the Company at the same level as Executive (i.e., Vice President, Senior Vice President, Executive Vice President, President or Chief Operating Officer). 
Following a termination of this Agreement in accordance with this Section 1, this Agreement shall thereafter be null and void and of no further effect.

2.             Change of Control. For the purpose of this Agreement, a “Change of Control” shall mean:

(a)           An acquisition of any shares of stock of the Company by any “Person” (as the term “person” is used for purposes of Section
13(d) or 14(d) of the Securities Exchange Act of 1934, as amended (the “1934 Act”)), other than the Company or a wholly-owned subsidiary thereof or any
employee benefit plan (or related trust) of the Company or any of its subsidiaries, immediately after which such Person has “Beneficial Ownership” (within
the meaning of Rule 13d-3 promulgated under the 1934 Act) of 30% or more of the then outstanding voting securities or the combined voting power of the
then outstanding voting securities of the Company (or any successor to all or substantially all of the Company’s assets).
 



(b)           The individuals who, as of the Effective Date, are members of the Board (the “Incumbent Board”) cease for any reason to
constitute a majority of the Board; provided, however, that if the election, or the nomination for election by the Company’s shareholders, of any new director
was approved by a vote of at least 2/3 of the Incumbent Board, such new director shall, for purposes of this Agreement, be considered as a member of the
Incumbent Board; provided further, however, that no individual shall be considered a member of the Incumbent Board if such individual initially assumed
office as a result of either an actual or threatened “Election Contest” (as described in Rule 14a-11 promulgated under the 1934 Act) or other actual or
threatened solicitation of proxies or consents by or on behalf of a person other than the Board (a “Proxy Contest”) including by reason of any agreement
intended to avoid or settle any Election Contest or Proxy Contest;

(c)           Consummation of any reorganization, merger, cash tender or exchange offer, or other business combination to which the
Company is a party or a sale or other disposition of all or substantially all of the assets of the Company (a “Business Combination”), unless, following such
Business Combination:  (1) the beneficial owners of the Company’s outstanding voting securities immediately prior to such Business Combination are the
beneficial owners, directly or indirectly, of more than fifty percent (50%) of the combined voting power of the outstanding voting securities of the corporation
resulting from the Business Combination (including, without limitation, a corporation which as a result of such transaction owns the Company or all or
substantially all of the Company’s assets either directly or through one or more subsidiaries) (the “Successor Entity”); (2) no Person (excluding any Successor
Entity or any employee benefit plan or related trust of the Company, such Successor Entity, or any of their affiliates) is the beneficial owner, directly or
indirectly, of thirty percent (30%) or more of the combined voting power of the then outstanding voting securities entitled to vote generally in the election of
directors of the Successor Entity, except to the extent that such ownership existed prior to the Business Combination; and (3) the individuals who were
members of the Incumbent Board (excluding, for the avoidance of doubt, any person who would not be considered a member of the Incumbent Board
pursuant to Section 1.3(b) above) immediately prior to the execution of the initial agreement, or to the action of the Board, providing for such Business
Combination constitute at least a majority of the members of the board of directors of the Successor Entity; or

(d)           Approval by the shareholders of the Company of a complete liquidation or dissolution of the Company.

3.             Employment.

(a)           The Company hereby agrees to continue Executive in its employ during the entirety of the Employment Period (defined below),
to exercise such authority and perform such executive duties as are commensurate with the authority being exercised and duties being performed by
Executive during the 90-day period immediately prior to the Effective Date of this Agreement. During the Employment Period, and excluding any periods of
vacation and sick leave to which Executive is entitled, Executive agrees to devote reasonable attention and time during normal business hours to the business
and affairs of the Company and, to the extent necessary to discharge the responsibilities assigned to Executive hereunder, to use Executive’s reasonable best
efforts to perform faithfully and efficiently such responsibilities. During the Employment Period, so long as such activities do not significantly interfere with
the performance of Executive’s responsibilities as an employee of the Company in accordance with this Agreement or cause Executive to be in violation of
any formal policy of the Company (including, but not limited to, the Code of Business Conduct and Ethics of the Company), it shall not be a violation of this
Agreement for Executive to (A) serve on corporate, civic or charitable boards or committees, (B) deliver lectures, fulfill speaking engagements or teach at
educational institutions and (C) manage personal investments. It is expressly understood and agreed that to the extent that any such activities have been
conducted by Executive prior to the Effective Date of this Agreement, the continued conduct of such activities (or the conduct of activities similar in nature
and scope thereto) subsequent to the Effective Date of this Agreement shall not thereafter be deemed to interfere with the performance of Executive’s
responsibilities to the Company.
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(b)           Executive and the Company acknowledge that, except as may otherwise be provided under any other written agreement between
Executive and the Company, the employment of Executive by the Company is “at will” and, prior to the Effective Date of this Agreement and except as
otherwise provided herein, may be terminated by either Executive or the Company at any time. Moreover, except as provided in Section 5(c) below, if prior to
the Effective Date of this Agreement, Executive’s employment with the Company terminates, then Executive shall have no further rights under this
Agreement. In addition, no reference in this Agreement regarding Executive holding any future position or title within the Company shall imply any
obligation on the part of the Company, the Committee or the Board to grant such position or title to Executive.

(c)           “Employment Period” shall mean the period commencing on the Effective Date of this Agreement and ending on the second
anniversary of the date the Change of Control occurs.

4.             Compensation, Compensation Plans, Benefits and Perquisites. During the Employment Period, Executive shall be compensated as follows:

(a)           Executive shall receive an annual salary at a monthly rate at least equal to the highest monthly base salary paid or payable to
Executive by the Company during the 24 calendar months immediately prior to the Effective Date, with the opportunity for increases, from time to time
thereafter, which are in accordance with the Company’s regular practices. Annual salary shall not be reduced after any such increase, and the term “salary” as
utilized in this Agreement shall refer to such annual salary as increased.

(b)           Executive shall be eligible to participate, at the highest target percentage rate or target participation level in which he/she
participated during the 12 months immediately prior to the Effective Date, in the Company’s bonus and other cash and equity incentive compensation plans
(whether now or hereinafter in effect).  The Company shall not terminate or eliminate an incentive compensation plan applicable to Executive during the 12-
month period immediately prior to the Effective Date (notwithstanding any terms of such plan that otherwise allows the same to be terminated or eliminated)
unless the Company replaces it with an incentive compensation plan pursuant to which Executive’s target incentive compensation opportunity and reasonable
expectation of realizing the same will be at least equal to his/her opportunity and expectation under the terminated or eliminated plan.  Similarly, the
Company shall not modify any incentive compensation plan applicable to Executive during the 12 month period immediately prior to the Effective Date
(notwithstanding any terms of such plan that otherwise allows the same to be modified) if the modification would materially diminish Executive’s ability to
earn target incentive compensation at least equal to his/her target incentive compensation opportunity (and the same reasonable expectation of realizing the
same) as was in effect during the 12 month period immediately prior to the Effective Date.
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(c)           Executive shall be entitled to receive, at no greater cost to Executive than the cost paid or payable by him/her immediately prior to
the Effective Date, at least the same employee benefits and perquisites that he/she was receiving (or was authorized to receive but elected not to receive), and
to participate in any benefit or perquisite plan in which he/she was participating (or in which he/she was authorized to participate but elected not to do so), in
each case at any time during the 12 month period immediately prior to the Effective Date. For as long as Executive is entitled to receive an employee benefit
or perquisite under this Agreement, the Company shall not modify or terminate any benefit or perquisite plan applicable to Executive (notwithstanding any
terms of such plan that otherwise allows the same to be modified or terminated) unless (A) the Company replaces the plan so modified or terminated with a
plan under which Executive, at no greater cost to Executive, receives and/or is eligible to receive the benefits and perquisites at least equal in all respects to
those provided to him/her under the modified or terminated plan, (B) in the case of a modified plan, the modification results in  Executive, at no greater cost
to him/her, receiving and/or being eligible to receive benefits and perquisites at least equal to those provided to him/her prior to such modification. For the
avoidance of doubt, the Company shall not be permitted to pay Executive cash or other consideration in lieu of a benefit or perquisite as required under this
paragraph without Executive’s prior express consent in each instance.

5.             Termination.

(a)           The term “Termination” shall mean termination by the Company of the employment of Executive with the Company for any
reason other than death, Disability or Cause (as defined below), or, subject to Section 5(b), resignation by Executive upon the occurrence of any of the
following events (“Good Reason Events”):

(i)           A material adverse reduction in title or the nature or scope of Executive’s authority, duties or responsibilities from those
referred to in Section 3 or as enjoyed or carried out by Executive in the 12 months prior to the Effective Date;

(ii)          A relocation of Executive or a relocation of the principal offices of Executive’s workplace to a location that requires
Executive to commute more than one hour from Executive’s principal residence as of the Effective Date, or if Executive’s commute as of the Effective Date is
already greater than one hour from his/her residence, that increases Executive’s average commute by more than an additional 15 minutes each way;
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(iii)         A reduction in the compensation, compensation plans, benefits or perquisites from those to be provided to Executive
under Section 4, or the breach by the Company of any other provision of this Agreement;

(iv)         The failure of any successor to the Company to assume this Agreement or a material breach of this Agreement by the
Company or its successors;

(v)          A change in organizational structure which results in Executive no longer serving in his/her role for the most senior
parent company resulting from and immediately following a Change of Control; or

(vi)         As a result of a Change of Control, Executive is unable to exercise the authorities, powers, function or duties attached to
his/her position in a manner commensurate with the authority being exercised and duties being performed by Executive during the 90-day period immediately
prior to the Effective Date of this Agreement.

(b)           Any good-faith determination made by Executive that he/she is entitled to invoke any of the provisions of Section 5(a) shall be
binding and conclusive for all purposes.  Notwithstanding the foregoing, Executive shall not be entitled to invoke Termination rights (i) for the reasons set
forth in Sections 5(a)(ii), 5(a)(iii), 5(a)(iv) or 5(a)(v) except in a written notice provided at least 15 days in advance of the effective date of Termination, or (ii)
for the reasons set forth in Sections 5(a)(i) or 5(a)(vi) except in a written notice provided no earlier than 60 days following the Effective Date, and then giving
the Company at least 30 days of notice between the date of such notice and the effective date of Termination.  The Company may waive such 15 or 30 day
notice periods, as the case may be, in whole or in part, at its discretion, in which case the Company shall not be obliged to pay Executive in respect of the time
so waived.

(c)           Notwithstanding anything in this Agreement to the contrary, if Executive’s employment is terminated within the period
beginning 90 days prior to the first public announcement of an intended Change of Control (or if none, then the date that is 90 days prior to the date the
Change of Control occurs) and ending on the date the Change of Control occurs, and Executive reasonably demonstrates that such termination was in
connection with the Change of Control, then for all purposes of this Agreement, a Termination shall be deemed to have occurred, and the date of the Change
of Control shall be deemed to mean the date immediately prior to the date of such termination of employment.

(d)           The term “Cause” means:   (i) Executive’s personal dishonesty or willful misconduct in connection with any material aspect of
his/her duties to the Company; (ii) Executive’s material breach of a fiduciary duty; (iii) Executive’s conviction for, or pleading guilty or no contest to, any
felony or crime involving moral turpitude; or (iv) Executive’s willful or intentional misconduct that causes material and demonstrable injury, monetarily or
otherwise, to the Company.

(e)           For purposes of this Agreement, Executive shall be deemed to have a “Disability” (and to be “Disabled”) if he/she has been
determined by the Incumbent Board based on competent medical evidence, to have a physical or mental disability that renders him/her incapable, after
reasonable accommodation by the Company, of performing his/her duties under Section 3 of this Agreement.
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(f)            During the 90 days following a Termination of Executive’s employment and provided that Company has performed all
obligations required to have been performed during such time period and has acknowledged in writing that it will continue such performance, Executive shall
provide such assistance and cooperation as the Company may reasonably require to transfer knowledge and otherwise assist in a transition of Executive’s
responsibilities to one or more other individuals designated by the Company, provided, however, that (i) all such assistance and cooperation shall be provided
at times that are mutually convenient to Executive and the Company, (ii) Executive shall not be required to spend more than 20 hours in the aggregate during
the 90 day period providing such assistance.

6.             Termination Payments.

(a)           In the event of a Termination of Executive during the Employment Period, and in addition to paying Executive any salary, benefits
and vacation time that are unpaid as of the Termination date, the Company shall pay to Executive and provide him with the following (the “Termination
Payments”):

(i)           A lump-sum cash payment equal to (A) the sum of (X) Executive’s Base Salary (as defined below) plus (Y) Executive’s
Annual Bonus (as defined below), multiplied by (B) the Applicable Factor (defined below);

(ii)          A lump-sum cash payment equal to Executive’s Annual Bonus (as defined below) in respect of the fiscal year of
termination, prorated based on the number of days worked by Executive during such fiscal year;

(iii)         A lump-sum cash payment equal to Executive’s actual bonus in respect of the fiscal year prior to the fiscal year of
termination under the bonus plan applicable to such prior fiscal year (but subject to Section 4(b)), if and to the extent such bonus was not already paid to
Executive; and

(iv)         Continued Benefits and Perquisites (as defined below) for the Applicable Continuation Period (as defined below)
following the Termination.  If applicable law or the express terms of a plan pursuant to which any Benefits and Perquisites is provided prohibit the Company
from providing the same to Executive, or his/her dependents, beneficiaries and estate because he/she is no longer an employee of the Company, the Company
itself shall, at a cost no greater to Executive, his/her dependents, beneficiaries or estate, arrange to provide such Benefits and Perquisites to Executive, his/her
dependents, beneficiaries or estate through an alternate plan or arrangement reasonably acceptable to Executive, his/her dependents, beneficiaries or estate.
For the avoidance of doubt, the Company shall not be permitted to pay Executive, his/her dependents, beneficiaries or estate cash or other consideration in
lieu of such Benefits and Perquisites without Executive’s, his/her dependents’, beneficiaries’ or estate’s prior express consent in each instance.
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(b)           Unless more favorable treatment is set forth in any applicable equity plans or award agreements related thereto, each Long-Term
Incentive Award (defined below) previously granted to Executive that is unvested as of the Effective Date shall be determined and converted into cash on the
Effective Date pursuant to the terms of Exhibit B.  Such cash (together with interest that shall have accrued on such amount each month from the Effective
Date to the payment date at a rate equal to one and one-half percent (1.5%) over the ten (10) year Treasury Bill rate (stated as a monthly rate) in effect as of
the beginning of such calendar month, such amount to be compounded monthly) shall thereafter be paid out to Executive on earliest to occur of (i) the date of
Executive’s Termination, (ii) the date(s) on which the underlying Long-Term Incentive Award would have otherwise vested or been paid (including if subject
to a legally binding deferral election), or (iii) the date that is two (2) years following the Effective Date, provided, in the case of (ii) and (iii), that Executive
shall have remained employed with the Company or its Successor Entity at all times prior to such date(s) (unless, with respect to any Long-Term Incentive
Award providing accelerated vesting in the event of a retirement, Executive retires), in each case subject to any applicable withholdings and Section 9(e) or
any applicable deferral elections regarding Long-Term Incentive Awards subject to Section 409A of the Internal Revenue Code of 1986, as amended (the
“Code”).

(c)           For purposes of this Agreement, the following terms shall be defined as follows:

(i)           “Base Salary” means Executive’s annual salary in effect under and in accordance with Section 4(a) immediately prior to
the date of Termination (or, if greater, before the occurrence of circumstances giving rise to Good Reason) ;

(ii)          “Annual Bonus” means Executive’s target annual cash bonus in effect under and in accordance with Section 4(b) for the
fiscal year of Termination (or, if greater, before the occurrence of circumstances giving rise to Good Reason);

(iii)         “Benefits and Perquisites” means the benefits and perquisites which Executive was receiving or entitled to receive under
and in accordance with Section 4(c) immediately prior to the date of Termination (or, if greater, before the occurrence of circumstances giving rise to Good
Reason), and subject to the same limitations and restrictions (e.g., regarding the modification and termination of plans, benefits and perquisites) as set forth in
Section 4(c);

(iv)         “Applicable Factor” means the multiplier corresponding to Executive’s position within the Company at the date of
Termination, as set forth in Exhibit A hereto;

 
(v)          “Applicable Continuation Period” means the period of time corresponding to Executive’s position within the Company

at the date of Termination, as set forth in Exhibit A hereto; and

(vi)         “Long-Term Incentive Award” means any award of cash, stock or restricted stock, stock options, restricted stock units,
phantom stock or stock appreciation rights, the vesting of which is subject to the passage of time of more than 12 months or the achievement of any
performance criteria measured over a performance period of more than 12 months.  For the avoidance of doubt, the Annual Bonus is not a Long-Term
Incentive Award.
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(d)           The Termination Payments and the vesting and payout of Long-Term Incentive Awards under this Agreement shall be in lieu of
and subject to offset for any termination, severance or similar payments and benefits provided to Executive under any employment agreement or severance
plan or policy of the Company to which Executive may be a party or under which he/she may be covered.  Notwithstanding the foregoing and for the
avoidance of doubt, nothing in this Agreement shall affect or limit Executive’s right to receive (i) payment of any compensation or the issuance of any
securities which Executive deferred under any deferred compensation plan of the Company, or (ii) any amounts due or belonging to Executive under any
retirement program, employee stock purchase plan, or 401(k) plan, each of which shall be subject to the terms of such arrangements, including any deferral
elections made thereunder.

(e)           The Company and Executive are parties to that certain Severance Agreement of even date herewith (the “Severance
Agreement”), which establishes certain obligations of the parties regarding termination payments and other benefits to which Executive would be entitled in
connection with a Termination of Executive’s employment outside the Employment Period.  The Company and Executive acknowledge and agree that it is the
intent of the parties that this Agreement shall take precedence over the Severance Agreement in connection with the matters set forth herein.  Without limiting
the foregoing, if Executive is entitled to receive Termination Payments and other benefits pursuant to this Agreement in connection with the Termination of
Executive’s employment with the Company during the Employment Period, then Executive shall be entitled to receive such Termination Payments and other
benefits as set forth herein and not termination payments pursuant to the Severance Agreement, and neither party shall argue that the rights of the Company or
Executive, nor any Termination Payments or other benefits to which the Executive may be entitled, pursuant to this Agreement shall be limited or superseded
by anything set forth in the Severance Agreement.

(e)           Unless otherwise required under Section 9(e) of this Agreement, all Termination Payments shall be made or commence within 30
days following the date of Termination.

(f)            Notwithstanding anything in this Agreement to the contrary, if a Change of Control occurs, which does not constitute a “change
in control event” within the meaning of Treasury Regulation §1.409A-3(i)(5), or the lump sum payment of any portion of the Termination Payments is
prohibited by Section 409A of the Code, then the portion of the Termination Payments that constitute deferred compensation subject to Section 409A of the
Code shall be paid to Executive in installments over the same period as provided for in any severance agreement or policy applicable to Executive with regard
to a Termination which occurs outside of the Employment Period.

7.             Obligations of Executive.  In consideration for the benefits offered to Executive under this Agreement and in consideration of
Executive’s continued employment with the Company as of the date of this Agreement’s execution, Executive hereby agrees to the following terms and
conditions:
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(a)           Confidentiality.  During Executive’s employment following the Effective Date and following any termination of Executive’s
employment for whatever reason thereafter, Executive shall strictly maintain the confidentiality of Company marketing, financial, strategic planning,
proprietary or other information which is not generally known to the public.  Executive acknowledges that, as a result of his/her employment by the Company,
Executive has or will become familiar with and acquire knowledge of confidential information and certain trade secrets that are special, unique and
extraordinarily valuable assets of the Company.  Executive agrees that all such confidential information and trade secrets are the property of the Company and
that following the termination of Executive’s employment for any reason, all confidential information and trade secrets shall be considered to be proprietary
to the Company and kept as the private records of the Company and will not be divulged to any firm, individual, or institution, or used to the detriment of the
Company.  None of the foregoing confidentiality obligations are intended to, nor shall they, prohibit Executive from communicating with any governmental
agency.

(b)           Return of Company Property.  Upon termination of Executive’s employment for whatever reason following the Effective Date
Executive shall return to the Company all Company property then in Executive’s possession or control, in good condition and repair (normal wear and tear
excepted) including but not limited to keys, security cards and fobs, credit cards, furniture, equipment, automobiles, computer hardware and software,
telephone equipment, and all documents, manuals, plans, equipment, training materials, business papers, personnel files, computer files or copies of the same
relating to Company business which are in Executive’s possession or control.

(c)            Non-Compete.  During Executive’s employment following the Effective Date and for the shorter of (i) six months or (ii) the
length of the Applicable Continuation Period following any termination of Executive’s employment for whatever reason after the Effective Date, Executive
shall not directly or indirectly own any interest in, manage, control, participate in, consult with, render services for, be employed in an executive, managerial
or administrative capacity by, or in any manner engage in, any business within the United States that is engaging in the multi-unit restaurant business that
offers full service family dining (“Restricted Business”).  Executive acknowledges that during the course of Executive’s employment with the Company, as a
result of Executive’s position within the Company, Executive has and will become familiar with the Company’s trade secrets, personnel and other confidential
information concerning the Company at a very high level and that Executive’s services have been and shall continue to be of special, unique, and
extraordinary value to the Company. Nothing herein shall prohibit Executive from (i) being a passive owner of not more than 2% of the outstanding stock of
any class of a corporation that is publicly traded, so long as Executive has no active participation in the business of such corporation; or (ii) becoming
employed, engaged, associated or otherwise participating with a separately managed division or subsidiary of a competitive business that does not engage in
the Restricted Business (provided that Executive’s services are provided only to such division or subsidiary); or (iii) accepting employment with any federal
or state government or governmental subdivision or agency.
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(d)           Non-Solicit.  During Executive’s employment following the Effective Date and, following any termination of Executive’s
employment for whatever reason thereafter, for the shorter of (A) twelve months or (B) the length of the Applicable Continuation Period, Executive shall not
directly or indirectly through another Person (i) induce or attempt to induce any employee of the Company to leave the employ of the Company, or in any
way interfere with the relationship between the Company and any employee thereof; (ii) hire any Person who was an employee of the Company at any time
during the twelve-month period immediately following the termination of Executive’s employment with the Company; or (iii) induce or attempt to induce any
customer, supplier, licensee or other business relation of the Company to cease or materially reduce doing business with the Company, or in any way interfere
with the relationship between any such customer, supplier, licensee or business relation and the Company (including, without limitation, making any negative
or disparaging statements or communications regarding the Company, its products or its personnel). Notwithstanding the foregoing, nothing in this
Agreement shall prohibit Executive from employing an individual (i) with the consent of the Company or (ii) who responds to general solicitations in
publications or on websites, or through the use of search firms, so long as such general solicitations or search firm activities are not targeted specifically at an
employee (or former employee, as described above) of the Company.

(e)           Executive agrees and acknowledges that the covenants set forth in this Section 7 are reasonable in scope and duration and
necessary to protect the legitimate business interests of the Company and that the compensation payable hereunder is sufficient consideration therefor.  If any
of the provisions of the covenants in this Section 7 is construed to be invalid or unenforceable in any respect, the same shall be modified as the court may
direct in order to make such provision reasonable and enforceable, and such modification of the provision shall not affect the remainder of the provisions of
the covenants, and such provision will be given the maximum possible effect and the modified Agreement will be fully enforceable.

 
8.              No Obligation to Mitigate Damages. Executive shall not be obligated to seek other employment or otherwise take steps to mitigate or

reduce the amounts payable or arrangements provided for under this Agreement, and the obtaining of any such other employment shall not reduce any of the
Company’s obligations under this Agreement.

 
9.             Excise Tax Avoidance; Section 409A.

(a)           Anything in this Agreement to the contrary notwithstanding and except as set forth below, in the event it shall be determined that
any payment, benefit, vesting or distribution to or for the benefit of Executive (whether paid or payable or distributed or distributable pursuant to the terms of
this Agreement or otherwise) (a “Payment”) would but for this Section 9 be subject to the excise tax imposed by §4999 of the Code, or any comparable
successor provisions (the “Excise Tax”), then the Payments shall be either (i) provided to Executive in full, or (ii) provided to Executive as to such lesser
extent which would result in no portion of such Payments being subject to the Excise Tax, whichever of the foregoing amounts, when taking into account
applicable income and employment taxes, the Excise Tax, and any other applicable taxes, results in the receipt by Executive on an after-tax basis, of the
greatest amount of Payments, notwithstanding that all or some portion of such Payments may be subject to the Excise Tax. Any determination required under
this Section 9 shall be made in writing in good faith by the Company's independent certified public accountants, appointed prior to any change in ownership
(as defined under Code §280G(b)(2), and/or tax counsel selected by such accountants (the “Accounting Firm”) in accordance with the principles of §280G of
the Code. In the event of a reduction of Payments hereunder, the Payments shall be reduced as follows: (i) first from cash payments which are included in full
as parachute payments, (ii) second from equity awards which are included in full as parachute payments, (iii) third from cash payments which are partially
included as parachute payments, and (iv) fourth from equity awards that are partially included as parachute payments. In applying these principles, any
reduction or elimination of the Payments shall be made in a manner consistent with the requirements of Code Section 409A and where two economically
equivalent amounts are subject to reduction but payable at different times, such amounts shall be reduced on a pro rata basis but not below zero. For purposes
of making the calculations required by this Section 9, the Accounting Firm may make reasonable assumptions and approximations concerning applicable
taxes and may rely on reasonable, good faith interpretations concerning the application of the Code, and other applicable legal authority. The Company and
Executive shall furnish to the Accounting Firm such information and documents as the Accounting Firm may reasonably request in order to make a
determination under this Section 9. All fees and expenses of the Accounting Firm shall be borne solely by the Company.
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(b)           If, notwithstanding any reduction described in this Section 9, the Internal Revenue Service (the “IRS”) determines that Executive
is liable for the Excise Tax as a result of the receipt of the Payments as described above, then Executive shall be obligated to pay back to the Company, within
thirty (30) days after a final IRS determination or in the event that Executive challenges the final IRS determination, a final judicial determination, a portion
of the Payments equal to the “Repayment Amount.”  The Repayment Amount with respect to the Payments shall be the smallest such amount, if any, as shall
be required to be paid to the Company so that Executive's net after-tax proceeds with respect to the Payments (after taking into account the payment of the
Excise Tax and all other applicable taxes imposed on such payment) shall be maximized.  The Repayment Amount with respect to the Payments shall be zero
if a Repayment Amount of more than zero would not result in Executive's net after-tax proceeds with respect to the Payments being maximized.  If the Excise
Tax is not eliminated pursuant to this paragraph, Executive shall pay the Excise Tax.

(c)          Notwithstanding any other provision of this Section 9, if (i) there is a reduction in the Payments as described in this Section 9, (ii)
the IRS later determines that Executive is liable for the Excise Tax, the payment of which would result in the maximization of Executive's net after-tax
proceeds (calculated as if Executive's Payments had not previously been reduced), and (iii) Executive pays the Excise Tax, then the Company shall pay to
Executive those Payments which were reduced pursuant to this subsection as soon as administratively possible after Executive pays the Excise Tax so that
Executive's net after-tax proceeds with respect to the Payments are maximized.

(d)           For the avoidance of doubt, Executive acknowledges he/she is solely responsible for the payment of any Excise Tax and that the
Company will not reimburse or otherwise indemnify him for such amount.  Any reimbursements or repayments provided under this subsection shall be made
strictly in accordance with Section 409A of the Code, including Treasury Regulation 1.409A-3(i)(1)(v).
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(e)           It is intended that (i) each payment or installment of payments provided under this Agreement is a separate “payment” for
purposes of Section 409A of the Code, and (ii) that the payments satisfy, to the greatest extent possible, the exemptions from the application of Section 409A
of the Code, including those provided under Treasury Regulations 1.409A-1(b)(4) (regarding short-term deferrals), 1.409A-1(b)(9)(iii) (regarding the two-
times, two (2) year exception) and 1.409A-1(b)(9)(v) (regarding reimbursements and other separation pay).  Notwithstanding anything to the contrary herein,
if (i) on the date of Executive’s “separation from service” (as such term is defined under Treasury Regulation 1.409A-1(h)), Executive is deemed to be a
“specified employee” (as such term is defined under Treasury Regulation 1.409A-1(i)(1)) of the Company, as determined in accordance with the Company’s
“specified employee” determination procedures, and (ii) any payments to be provided to Executive pursuant to this Agreement which constitute “deferred
compensation” for purposes of Section 409A are or may become subject to the additional tax under Section 409A(a)(1)(B) of the Code or any other taxes or
penalties imposed under Section 409A if provided at the time otherwise required under this Agreement, then such payments shall be delayed until the date
that is six (6) months after the date of Executive’s “separation from service” (as such term is defined under Treasury Regulation 1.409A-1(h)) or, if sooner,
the date of Executive’s death.  Any payments delayed pursuant to this Section 9(e) shall be made in a lump sum on the first day of the seventh month
following Executive’s “separation from service” (as such term is defined under Treasury Regulation 1.409A-1(h)) or, if sooner, the date of Executive’s death.

(f)            Notwithstanding any other provision to the contrary, a termination of employment with the Company shall not be deemed to
have occurred for purposes of any provision of this Agreement providing for the payment of “deferred compensation” (as such term is defined in Section
409A of the Code and the Treasury Regulations promulgated thereunder) upon or following a termination of employment unless such termination is also a
“separation from service” from the Company within the meaning of Section 409A of the Code and Section 1.409A-1(h) of the Treasury Regulations and, for
purposes of any such provision of this Agreement, references to a “separation,” “termination,” “termination of employment” or like terms shall mean
“separation from service.”

(g)           To the extent that any expenses, reimbursement, fringe benefit or other, similar plan or arrangement in which Executive
participates during the term of Executive’s employment under this Agreement or thereafter provides for a “deferral of compensation” within the meaning of
Section 409A, then such amount shall be reimbursed in accordance with Section 1.409A-3(i)(1)(iv) of the Treasury Regulations, including (i) the amount
eligible for reimbursement or payment under such plan or arrangement in one calendar year may not affect the amount eligible for reimbursement or payment
in any other calendar year (except that a plan providing medical or health benefits may impose a generally applicable limit on the amount that may be
reimbursed or paid), (ii) subject to any shorter time periods provided herein or the applicable plans or arrangements, any reimbursement or payment of an
expense under such plan or arrangement must be made on or before the last day of the calendar year following the calendar year in which the expense was
incurred, and (iii) the right to any reimbursement or in-kind benefit is not subject to liquidation or exchange for another benefit.
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(h)           Notwithstanding any other provision to the contrary, in no event shall any payment under this Agreement that constitutes
“deferred compensation” for purposes of Section 409A of the Code and the Treasury Regulations promulgated thereunder be subject to offset by any other
amount unless otherwise permitted by Section 409A of the Code.

(i)            For the avoidance of doubt, any payment due under this Agreement within a period following Executive’s termination of
employment or other event, shall be made on a date during such period as determined by the Company in its sole discretion, and in accordance with Section
409A.

(j)            This Agreement shall be interpreted in accordance with, and the Company and Executive will use their best efforts to achieve
timely compliance with, Section 409A of the Code and the Treasury Regulations and other interpretive guidance promulgated thereunder, including without
limitation any such regulations or other guidance that may be issued after the Effective Date of this Agreement.

(j)            For purposes of the payment, provision of or reimbursement of medical benefits or premiums, the Company may treat the
amounts paid by it for premiums as taxable to Executive or make such payments (less any required withholding) directly to Executive to the extent required to
avoid adverse consequences to Executive or the Company under either Section 105(h) of the Code, or the Patient Protection and Affordable Care Act of 2010
as amended, and/or the Health Care and Education Reconciliation Act of 2010, as amended (to the extent applicable) (collectively, the “PPACA”); provided,
further, that the Company may modify or discontinue the continuation coverage contemplated by this Agreement to the extent reasonably necessary to avoid
the imposition of any excise taxes on the Company for failure to comply with the nondiscrimination requirements of the PPACA (to the extent applicable).

10.           No Set Off: Legal Fees. Except as provided in Section 6(d), the Company’s obligation to make the payments provided for in this
Agreement and otherwise to perform its obligations hereunder shall not be affected by or subject to any set-off counterclaim, recoupment, defense or other
claim, right or action which the Company may have against Executive or others. The Company shall pay and advance to Executive, to the full extent
permitted by law, all legal fees and expenses which Executive may reasonably incur as a result of any contest (regardless of the outcome thereof) by the
Company, Executive or others of the validity or enforceability or liability under, any provision of this Agreement or any guarantee of performance thereof
(including as a result of any contest by Executive about the amount of any payment pursuant to this Agreement), plus in each case interest on any delayed
payment at the applicable Federal rate provided for in Section 7872(f)(2)(A) of the Code.  Notwithstanding the foregoing, in the event that the Company
asserts a claim or counterclaim against Executive for Executive’s breach of the covenants set forth in Section 7 hereof, which claim is finally adjudicated in
the Company’s favor, Executive shall reimburse Company any fees and expenses paid or advanced by the Company for Executive’s defense of such claim or
counterclaim.
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11.           Notices. Any notices, requests, demands and other communications provided for by this Agreement shall be sufficient if in writing and if
sent by registered or certified mail to Executive at the last address he/she has filed in writing with the Company or, in the case of the Company, at its principal
executive offices.

12.           Non-Alienation. Executive shall not have any right to pledge, hypothecate, anticipate or in any way create a lien upon any amounts
provided under this Agreement; and no benefits payable hereunder shall be assignable in anticipation of payment either by voluntary or involuntary acts, or
by operation of law, except by will or the laws of descent and distribution.

13.           Governing Law. The provisions of this Agreement shall be construed in accordance with the laws of the State of Tennessee without
regard to any conflict of laws provision thereof.

14.           Entire Agreement; Amendment.  Subject to Section 6(e), this Agreement contains the entire agreement of the parties relating to the
subject matter herein and supersedes in full and in all respects any prior oral or written agreement, arrangement or understanding in connection with the
matters set forth herein.  This Agreement may only be amended or canceled by mutual agreement of the parties in writing without the consent of any other
person, and, so long as Executive lives, no person, other than the parties hereto, shall have any rights under or interest in this Agreement or the subject matter
hereof.

15.           Arbitration. Any dispute or controversy between the Company and Executive, whether arising out of or relating to this Agreement, the
breach of this Agreement, or otherwise, shall be settled by arbitration administered in accordance with the Commercial Arbitration Rules of the American
Arbitration Association (“AAA”) then in effect, and judgment on the award rendered by the arbitrator may be entered in any court having jurisdiction. Any
arbitration shall be held before a single arbitrator who shall be selected by the mutual agreement of the Company and Executive, unless the parties are unable
to agree to an arbitrator, in which case, the arbitrator will be selected by the then President of the Tennessee Bar Association. The arbitrator shall have the
authority to award any remedy or relief that a court of competent jurisdiction could order or grant, including, without limitation, the issuance of an injunction.
However, either party may, without inconsistency with this arbitration provision, apply to any court having jurisdiction over such dispute or controversy and
seek interim provisional, injunctive or other equitable relief until the arbitration award is rendered or the controversy is otherwise resolved. Except as
necessary in court proceedings to enforce this arbitration provision or an award rendered hereunder, or to obtain interim relief or as required by law, neither a
party nor an arbitrator may disclose the existence, content or results of any arbitration hereunder without the prior written consent of the Company and
Executive. The Company and Executive acknowledge that this Agreement evidences a transaction involving interstate commerce. Notwithstanding any
choice of law provision included in this Agreement the United States Federal Arbitration Act shall govern the interpretation and enforcement of this
arbitration provision. The arbitration proceeding shall be conducted in Nashville, Tennessee or such other location to which the parties may agree. The
Company shall pay the costs of the arbitration, including all fees and expenses of any arbitrator appointed hereunder.
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16.           Successors.
 

(a)           This Agreement is personal to Executive and without the prior written consent of the Company shall not be assignable by
Executive otherwise than by will or the laws of descent and distribution. This Agreement shall inure to the benefit of and be enforceable by Executive’s legal
representatives.

(b)           This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(c)           The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or
substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same
extent that the Company would be required to perform it if no such succession had taken place. As used in this Agreement, “Company” shall mean the
Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which assumes and agrees to perform this Agreement by
operation of law, or otherwise.

17.           Survival.  The obligations of the parties pursuant to Sections 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 17 and 18, as applicable, shall survive the
termination of Executive’s employment and any termination of this Agreement.

18.           Severability. In the event that any provision or portion of this Agreement shall he determined to be invalid or unenforceable for any
reason, the remaining provisions of this Agreement shall he unaffected thereby and shall remain in full force and effect.

[Signature page follows.]
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IN WITNESS WHEREOF, as evidence of their mutual agreement Executive and Company have caused this Agreement to be executed as of the day
and year first above written.

 
Cracker Barrel Old Country Store, Inc.  Executive  
    

   
Name:   Name:   
Title:      

 
Exhibit A – Applicable Factors and Applicable Continuation Periods
Exhibit B – Determination and Conversion to Cash of Long Term Incentive Awards
 

[Signature Page to Change in Control Agreement]
 



Exhibit A
 

Applicable Factors and Applicable Continuation Periods

Title Applicable Factor Applicable Continuation Period
   
President & CEO 3X 2 Years from Termination
   
Executive Vice President 2X 2 Years from Termination
   
Sr. Vice President 2X 2 Years from Termination
   
Vice President 1.5X 2 Years from Termination
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Exhibit B
 

Determination and Conversion to Cash of Long Term Incentive Awards
 

Definitions:
 
As used in this Exhibit B, the following terms have the following meanings:
 
A “Time-Based Award” means a Long-Term Incentive Award, the vesting or final calculation of which is contingent only on the passage of time.
 
A “Performance-Based Award” means a Long-Term Incentive Award, the vesting or final calculation of which is contingent, in whole or in part, on

the Company’s achievement of one or more performance goals over a given performance period.
 
“Target Level” means (i) the target amount of cash, or the target number of stock options, stock appreciation rights, shares of stock, shares of

restricted stock or restricted stock units, as the case may be, under a Performance-Based Award, and/or (ii) the target level of performance underlying a
Performance-Based Award, in each case determined in accordance with the terms of the agreement, plan or award notice pursuant to which such
Performance-Based Award was granted.

 
Time-Based Awards:
 

Stock Options and Stock Appreciation Rights
 
The cash value of any Time-Based Award of stock options or stock appreciation rights to be converted to cash under this Agreement shall

be the product of (i) the number of shares of the Company’s common stock that are subject to such stock options or stock appreciation rights, multiplied by
(ii) the difference of: (a) the closing price of a share of the Company’s  common stock on the principal trading market of such shares as reported by The Wall
Street Journal as of the Effective Date (or, if the market is closed on that date, on the last preceding date on which the market was open for trading; or, if the
stock of the Company is not publicly traded as of such date, the fair market value of such stock, as determined by the Board in good faith), minus (b) the
applicable exercise prices of those stock options or stock appreciation rights.

 
Stock, Restricted Stock or Restricted Stock Units
 
The cash value of any Time-Based Award of shares of stock, restricted shares of stock, or restricted stock units to be converted to cash

under this Agreement shall be the product of (i) the number of shares of the Company’s common stock represented by such award multiplied by (ii) the
closing price of a share of the Company’s common stock on the principal trading market of such shares as reported by The Wall Street Journal as of the
Effective Date (or, if the market is closed on that date, on the last preceding date on which the market was open for trading; or, if the stock of the Company is
not publicly traded as of such date, the fair market value of such stock, as determined by the Board in good faith).
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Performance-Based Awards – Equity:
 

On the Effective Date Executive will vest in the Target Level of any Performance-Based Awards of stock options, stock appreciation rights,
shares of stock, shares of restricted stock or restricted stock units which are then unvested, irrespective of whether or to what extent the performance goal
underlying such award has been or is likely to be achieved.

 
Stock Options and Stock Appreciation Rights
 
The cash value of any Performance-Based Award of stock options or stock appreciation rights which vest as provided above shall be the

product of (i) the number of shares of the Company’s common stock that are subject to such stock options or stock appreciation rights, multiplied by (ii) the
difference of: (a) the closing price of a share of the Company’s  common stock on the principal trading market of such shares as reported by The Wall Street
Journal as of the Effective Date (or, if the market is closed on that date, on the last preceding date on which the market was open for trading; or, if the stock of
the Company is not publicly traded as of such date, the fair market value of such stock, as determined by the Board in good faith), minus (b) the applicable
exercise prices of such stock options or stock appreciation rights.

 
Stock, Restricted Stock or Restricted Stock Units
 
The cash value of any Performance-Based Award of stock, restricted stock, or restricted stock units which vest as provided above shall be

the product of (i) the number of shares of the Company’s common stock represented by the award multiplied by (ii) the closing price of a share of the
Company’s common stock on the principal trading market of such shares as reported by The Wall Street Journal as of the Effective Date (or, if the market is
closed on that date, on the last preceding date on which the market was open for trading; or, if the stock of the Company is not publicly traded as of such date,
the fair market value of such stock, as determined by the Board in good faith).

 
Performance-Based Awards – Cash:
 
On the Effective Date Executive will vest in any Performance-Based Awards of cash which are then unvested.  If and to the extent that the amount of

a Performance-Based Award of cash was determined prior to the Effective Date but remains subject to further adjustment based on the achievement of
performance goals over a performance period concluding after the Effective Date, such performance goals will be deemed to have been achieved at the Target
Level, irrespective of whether or to what extent such goals are likely to be achieved, and the cash payment to Executive shall be equal to the amount
determined prior to the Effective Date.  If and to the extent that the amount of a Performance-Based Award of cash was not determined prior to the Effective
Date, such Performance-Based Award shall be deemed to have been earned at the Target Level in all respects, irrespective of whether or to what extent the
underlying performance goals have been or are likely to be achieved.

 
Right of Board/Compensation Committee:
 
Notwithstanding anything in this Exhibit B seemingly to the contrary, the Board or the Compensation Committee thereof may, in its sole and

absolute discretion (but subject to any limitations otherwise imposed under any plan approved by the Company’s shareholders), modify the calculation or
determination of any award described in this Exhibit B so long as such modification is at least as beneficial to Executive as the calculation or determination
provided for under this Exhibit B.
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EXHIBIT 31.1 CERTIFICATION
 

I, Sandra B. Cochran, certify that:

1. I have reviewed this Quarterly Report on Form 10-Q of Cracker Barrel Old Country Store, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the
period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant's other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules
13a-15(f) and 15d-15(f)) for the registrant and have:

(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to
us by others within those entities, particularly during the period in which this report is being prepared;

(b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed
under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of
financial statements for external purposes in accordance with generally accepted accounting principles;

(c) Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about
the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such
evaluation; and

(d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s
most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is
reasonably likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant's other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial
reporting, to the registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent
functions):

(a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which
are reasonably likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's
internal control over financial reporting.

Date: May 29, 2018

/s/Sandra B. Cochran
Sandra B. Cochran, President and
Chief Executive Officer
 
 



EXHIBIT 31.2 CERTIFICATION
 

I, Jill M. Golder, certify that:

1. I have reviewed this Quarterly Report on Form 10-Q of Cracker Barrel Old Country Store, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period
covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant's other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules
13a-15(f) and 15d-15(f)) for the registrant and have:

(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to
us by others within those entities, particularly during the period in which this report is being prepared;

(b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed
under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of
financial statements for external purposes in accordance with generally accepted accounting principles;

(c) Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about
the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such
evaluation; and

(d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s
most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is
reasonably likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant's other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial
reporting, to the registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent
functions):

(a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which
are reasonably likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's
internal control over financial reporting.

Date: May 29, 2018

/s/Jill M. Golder
Jill M. Golder, Senior Vice President
and Chief Financial Officer
 
 



Exhibit 32.1
 

CERTIFICATION  OF CHIEF EXECUTIVE OFFICER
PURSUANT TO 18 U.S.C. SECTION 1350, AS ADOPTED

 PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002
 
In connection with the Quarterly Report of Cracker Barrel Old Country Store, Inc. (the “Issuer”) on Form 10-Q for the fiscal quarter ended April 27, 2018, as
filed with the Securities and Exchange Commission on the date hereof (the “Report”), I, Sandra B. Cochran, President and Chief Executive Officer of the
Issuer, certify, pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

1. The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

2. The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Issuer.
 
Date: May 29, 2018 By: /s/Sandra B. Cochran
  Sandra B. Cochran
  President and Chief Executive Officer
 
 



Exhibit 32.2
 

CERTIFICATION OF CHIEF FINANCIAL OFFICER
PURSUANT TO 18 U.S.C. SECTION 1350, AS ADOPTED

PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002
 
In connection with the Quarterly Report of Cracker Barrel Old Country Store, Inc. (the “Issuer”) on Form 10-Q for the fiscal quarter ended April 27, 2018, as
filed with the Securities and Exchange Commission on the date hereof (the “Report”), I, Jill M. Golder, Senior Vice President and Chief Financial Officer of
the Issuer, certify, pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

1. The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of  1934; and

2. The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Issuer.
 
Date: May 29, 2018 By: /s/Jill M. Golder
  Jill M. Golder,
  Senior Vice President and Chief Financial Officer
 
 


